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ABSTRACTS

This study aimed to identify and describe the practice, challenges, and prospects of basketball coaching in
the central Ethiopia region. To achieve this objective data were collected from trainees, coaches, and sports
experts. To undertake this study, the researcher took a sample of 82 which is 100% of the three project
trainees, 4 coaches, and 4 experts from the sports office. Moreover, to collect data the researcher applied
three data collection instruments which are a questionnaire, interview, and observation. A mixed-methods
approach and Convergent parallel design were employed combining quantitative surveys with qualitative
interviews and observation, and a census sampling technique was applied. SPSS software version 25 was
used to analyze the quantitative data using percentage, frequency counts, mean value, and ANOVA to see
if coaching practice and challenges faced were different in the groups and thematic analysis was used to
interpret qualitative data. The study's result clearly showed that most trainees were over the optimal age
for basic skill development, the age distribution indicated that 30.5% of trainees were aged 14-17, 40.2%
were aged 18-20, and 12.2% were aged 21-24. There is a highly motivating training environment, with
mean values of 4.0610. However, significant challenges were identified in the area’s facility availability
and equipment adequacy, coaches reported mean values of 2.7500 for the comfort of the court, 3.2500 for
the preparation of boards and rings, 2.0000 for the sufficiency of balls, 1.7500 for the provision of training
shoes and wear, and 1.0000 for the availability of shower, dressing room, meals, and drinks, Limited
Coaching Expertise, with 75% of coaches indicating a high concern with a mean value of 4.2500,
Inadequate Funding for Training Programs, with a mean value of 4.7500 and 75% of coaches expressing
very high concern, Coach incompetence as evidenced by a mean value of 2.5000 for the difficulty in
providing frequent training sessions, 1.7500 for preparing training plans, and 1.7500 for selecting practice
methods and Coaches need continuous professional development and better financial and material support
and based on the ANOVA results, it is evident that there are no statistically significant differences between
the groups for any of the variables analyzed, the p-values for all comparisons are much greater than the
typical significance level of 0.05. The study concludes that while coaching methods are generally effective,
addressing infrastructure and resource limitations is crucial for enhancing the overall training experience.
Recommendations include increased investment in training facilities, better support systems for coaches,

and fostering community engagement to sustain basketball projects in the central Ethiopia region.

Keywords: Basketball project, coach competence, skill development, Central Ethiopia, sports
infrastructure



CHAPTER ONE
1. INTRODUCTION

1.1Background of the study

Basketball is a game played by two teams of five players each or can be referred to as a team sport
or ball game. Each team tries to score a goal at the opponent’s ,,basket and to ensure the other team
does not do the same. The game is managed by officials and table officials and a commissioner in
case of their presence. Therefore, the team that has had the highest number of points and goals at
the end of the playing time shall be the winner(CHEKOL, 2019). Basketball was invented in 1891
when it was played in Springfield- Massachusetts by a Canadian physical education instructor Dr.
James Naismith. The game soon stabilized and gained much popularity as the twentieth century
dawned, especially in America and then to the rest of the globe, and the International Basketball
Federation, commonly referred to as FIBA, was formed in 1932 in Geneva, Switzerland. At present

it comprises 212 National Federations across the globe.(Nunez & Lyras, 2018).

There is no well-documented record of how basketball got to Africa but it is believed to have been
brought by missionaries: however, the game quickly became favorites among the Africans, as it
became one of their favorite games to play. The advancement of basketball in Africa was,
therefore, relative to the regional region with the particular civilizations of the Arab nations in the
North assuming a favorable position because of their closeness to Europe where basketball had
reached high prowess. This proximity made it easy for international competition with other
European countries such as ltaly, France and Spain. The African Association of Basketball
Federation was formed during a meeting in Cairo in 1961 and with representation from different
countries in Africa for example Egypt which is believed to have introduced basketball in Africa

and participated in the First International Basketball 1936.
(GEMECHU, 2015).

Canadian physical education teachers introduced basketball to Ethiopia in 1946-1947, who
teaching in secondary schools in Teferi Mekonnen (Entoto Comprehensive) or Hailesilasse
(Kokebe Tsebah) secondary schools. As a result of the sport's increased popularity in Addis Ababa



elementary and secondary schools by 1950-1951, the Addis Ababa Inter-School Association
included it in its interschool competition. Because of the increasing popularity of the game, the
Addis Ababa Basketball Federation was founded in 1950-1951, hosting yearly tournaments in a
variety of venues, including the ancient cinema hall which was found in the present-day science
faculty of Addis Ababa University. The Ethiopian Basketball Federation was established in 1953—
1954(1946 E.c), and it joined the Federation of International Basketball Associations (FIBA).
Ethiopia participated in the first African Basketball competition in 1962, marking its entry into
international competitions and founding membership in the African Basketball Confederation
(Sahilemichael Bizuneh and Abebaw Kelkay, 2001).

Ethiopia Basketball Federation is opening a basketball project in various regions, zones, and
districts of Ethiopia to restore the popularity, and competition of the sport by understanding the
special benefits it brings to the country and society, the national federation has been working by
identifying talented areas and also by giving attention for schools to increase the achievement of
the training programs. However, the training program, specifically the technical and tactical
practical training, has faced challenges that hinder to achievement of the training effectively and
efficiently. (Kuhn, 2023).

In line with the goal of the national federation, the Central Ethiopia Regional State Sports
Commission has been working on the development of Basketball games in the regional state.
Among tasks, one of the youth training projects has been opened in the Gurage and Misrak Gurage
zones. The training program cannot achieve the intended objectives efficiently, and the less
improvement of trainees in the development of skills is the major problem seen in training areas.
This is due to the weakness of the program with finances, and materials, the availability and
suitability of training places, facilities, competency of coaches, the process of training and whole
programs, the support of concerned bodies and other donors, coupled with a lack of exposure to
high-level competition and other resources. The study was focused on the three projects (the only
project found) in Central Ethiopia Regional State, which have been opened in two zones to
investigate and describe the practice, challenges, and prospects that can be obstacles for coaching
basketball projects.



1.2 Statement of the Problem

The general goal of the Basketball project program was shaping, enhancing, and maintaining the
technical, tactical, and overall performance of the trainees. The basketball project coach should
play the role of guider, organizer, planner, and coordinator of the training. The most crucial task
of the coach is to create an appropriate practical training environment by designing and
implementing developmental training cycles that consist of versatile synchronized training
sessions. In addition to this, Basketball coaching is a challenging job that demands hard work, and
commitment (Tagesse, 2021).

To produce quality and skillful Basketball players, Ethiopia has been engaging in youth project
training programs. To reach the objectives and goals of the program the country should pass
through many challenges and problems. As mentioned by coaches and concerned expertise, the
competency of coaches, the level of trainees, the availability and suitability of training places, and
facilities, the selection process of the trainees, the process of training, and the support of concerned
bodies and other donors are the basic issues that are raised in providing and administering youth
Basketball training programs as long-term project levels. Furthermore, Ethiopia has weak
performance in international competitions and national competitions, which are prepared at clubs,
regional and zone levels. According to the FIBA combined ranking (Rankingmen Fiba.Basketball,
2023.). Ethiopia is out of ranking because the country has not scored any number of points of the
requirements that have been assigned by FIBA. These show the less contribution of youth project
training programs for national teams and also to the development of the internal competition
capacity among projects, regions, and zones. Although the regional states and administrative
regions have been striving to give youth Basketball training project programs, they couldn’t
produce players in quality and quantity as expected in the goals of the program. Therefore, the
former South Nation and National People Region (SNNPR) now Central Ethiopia region to Gurage
zone and east Gurage zone has been giving youth Basketball training project programs for the
development of the game. The programs have faced many problems that may cause less

achievement of the objectives and goals of the program.



In the existing literature related to practice, challenges, and prospective of basketball project
coaching, a notable research gap exists concerning the reason for less number of basketball projects
and the competency of coaches. While previous studies try to address the challenges of basketball
project participation and resource availability (CHEKOL, 2019)(KASSAW, 2018)(Tozetto et al.,
2019)(Tagesse, 2021)(GEMECHU, 2015)and (GAMEDA, 2017). There remains a lack of
exploration into the competency of coaches concerning planning, organizing, and method of
coaching and also the specific reason for a small number of basketball projects. This gap is critical
because, Effective planning and organization of training sessions, along with sound coaching
methods, contribute to skill enhancement, strategic understanding, and overall player growth, A
coach's ability to plan and organize team activities, including practices and game strategies,
directly affect team performance, ability to plan for the future, organize sustainable development
programs, and implement effective coaching methods fosters continuous success and
competitiveness and, Athlete Well-being includes managing workload, preventing injuries and
less/Fewer basketball projects may limit opportunities for players and coaches to engage actively
in the sport. This scarcity way hinders the overall growth and talent development within the
basketball community. It led to reduced competition levels, impacting the overall competitiveness
and standard of play. This can affect the motivation and performance levels of players striving for
higher standards. and addressing it will contribute to depicting challenges that impede the progress
of trainees in Basketball practices and skills development. As mentioned by sports experts and
coaches the trainees have difficulty in performing and improving fundamental skills as intended
in the program. So, this study specifically tried to identify the Practice, challenges, and prospects

of basketball project coaching in the central Ethiopia region.
1.3Research Questions

More specifically this study was trying to address the following questions; -

1. What is the current practice of basketball project coaching in the Central Ethiopia region?
2. What are the major challenges of basketball project training in the Central Ethiopia

region?

3. What is the prospect of the basketball projects coaching in the central Ethiopia region?



1.4Objective of the study

1.4.1 General Objective
The overall objective of the study was to identify (to gate the root problem) and solve the major

practices, challenges, and prospective in basketball projects Coaching in the Central Ethiopia

region.

1.4.2 Specific Objectives
More specifically the study tried to; -

1. Examine the current practice of basketball project coaching in the Central Ethiopia region.
2. Identify the major challenges of basketball project participation in the Central Ethiopia
region.

3. Assess the prospective of basketball project coaching in the central Ethiopia region.
1.5Significant of the study

The finding of this study is expected to have the following important contribution.

v" Relevance in producing information to the concerned bodies that are in the process of
strengthening practice, challenges, and prospects of coaching basketball training
programs.

v' It is also the researcher’s firm belief that it will help coaches and concerned
professionals to react proactively to the possible impacts that influence the process of
training programs in the country

v It will contribute to filling the gap in the area under study.
v It will also be used as a springboard for future studies on the issue raised.

v" It could provide information for project coaches and other concerned bodies to take

correct measures on the problems.



1.6 Delimitation of the Study

It helps to assess and evaluate the issue in all Ethiopian basketball projects However, due to the
breach of peace in Ethiopia (war, conflict so on) and the former SNNPR (known as Central
Ethiopia Regional State) has a big participation in the Ethiopia basketball specially Hawassa and
Wolkite are well known in basketball championship but know Wolkite cannot return to its former
glory because of this, the studies was delimited in the Central Ethiopia region basketball projects
and Conduct in three basketball project training areas [Agena, Butajira Wolkite basketball
project]which are the only basketball project in Central Ethiopia Region. The study was

exclusively focused on the practice, challenges, and prospective of coaching basketball projects.
1.7 Limitations of the Study

A researcher has faced several limitations while assessing the problem such as the unwillingness
of participants and There is also a shortage of related literature/ references and conducted studies
in the field of basketball sports.



1.8 Operational Definitions

Basketball: - is a dynamic, popular, and exciting sport that requires athleticism strength and
stamina, great fitness, and most of all, teamwork. Also, basketball: is a game in which two teams
of five players bounce a ball and try to score points by throwing the ball through one of the raised
nets (Ramakrishan, 2016).

Challenge: - to call, invite, or summon to a contest controversy, debate, or similar affair; especially
to invite to a duel or a challenge is typically defined as a demanding or stimulating situation or
task that tests an individual's abilities, skills, or resources. It often requires effort, determination,

and problem-solving to overcome obstacles or achieve a specific goal (Abdisa, 2018).

Coaching: - According to (ICCE): "Sports coaching is the process of helping and guiding an
individual or a group of individuals to achieve a particular sports-related goal. The coach supports
the learners in developing their skills, understanding of the game, and overall performance.
Coaching involves teaching, motivating, and providing feedback to enhance the athlete's
capabilities and facilitate their progression in the sport (YMCA of Northwest North Carolina,
2021).

Coach: - a coach is an individual responsible for guiding and instructing athletes or a sports team
to enhance their skills, performance, and overall success. According to (ICCE) and (ASOIF)
defined as "A coach is someone who works in a one-on-one relationship with a learner to help that
learner achieve specific personal or professional goals more quickly and efficiently than if the
learner were working alone (YMCA of Northwest North Carolina, 2021).

Project: - refers to a structured and organized undertaking with specific objectives, timelines, and

resources allocated to achieve a defined goal (Marshall, D., & John, N., 2014).

Trainer: - is an individual who is responsible for guiding and instructing athletes to enhance their

physical fitness, skills, and overall performance (Golden, 2012)

Trainees: - refer to individuals who are undergoing training or instruction to develop their skills,

knowledge, and overall capabilities in a particular sport. (Golden, 2012)



CHAPTER TWO

2. Review literature

Basketball is a team sport in which two teams, most commonly of five players each, opposing one
another on a 28 by 15-meter court, compete with the primary objective of shooting a basketball
(approximately 9.4 inches (24 cm) in diameter) through the defender's hoop (a basket 18 inches
(46 cm) while preventing the opposing team from shooting through their hoop. A field goal is
worth two points, unless made from behind the three-point line, when it is worth three. After a
foul, timed play stops and the player fouled or designated to shoot a technical foul is given one,
two, or three one-point free throws. The team with the most points at the end of the game wins,
but if regulation play expires with the score tied, an additional period of play (overtime) is
mandated (Ramakrishan, 2016).

2.1 Definition of Project

According to (R, Max Wideman, 2008) project is any scheme that has a specific objective sequence
of activities for investing resources, which can be reasonably analyzed and evaluated as an
independent unit there are a variety of types of a project but my focus is on sports project or ball
game when we see gender-sensitive and age, culture-specific projects one should always be
conscious of when there or not the projects header or age group or culture-specific projects in the
same sector may need to be amended to meet the requirements of men and women, the elderly,
adults and children and cultural sensitivities. The subjective nature of these aspects makes any
appraisal exercise difficult. An example of a school project can be prepared as follows project
proposal for children's summer, and winter training and computation matches with corresponding

modern and cultural sports activities. (Wideman, 2004)

For identifying and developing talent the role of the coach is very important coaching is an
organized provision of assistance to an individual athlete or a group of athletes to help them
develop and prove their performance (Cesar, M, Johan, C, Jon, O, Michael, H., 2010).

2.2Goal of the projects

v The following are the goals of projects Dunkley, R. (2015) (Bialik, C., & Whitaker, R.,
2013).



v’ Discover sporting talent and future African leaders through a high-level athletic and
academic program.

Mobilize young people through basketball, education, and civic values

Promote the empowerment and social inclusion of girls

Develop young people’s autonomy, perseverance, discipline, teamwork and leadership
Establish partnerships for sporting and university exchanges

To bring talented athletes to join and develop to participate in a big sports event.

AN N N N NN

To provide athletes in every sports field to participate in clubs and countries.
2.3Impact of Varied Training Intensity and Duration

2.3.1 The influence of training intensity and duration on skill acquisition and
performance in basketball
The influence of training intensity and duration on skill acquisition and performance in basketball

is a multifaceted and critical aspect of sports science. Several factors come into play when
considering how the intensity and duration of training sessions impact the development of skills

and overall performance in basketball(Fox et al., 2017).

Skill-Specific Training: Varied training intensities and durations can be tailored to specific
basketball skills. For example, high-intensity, short-duration drills may focus on explosive
movements and quick decision-making, while longer-duration sessions might emphasize

endurance and sustained effort(Stone, 2007).

Neuromuscular Adaptations: High-intensity training can lead to neuromuscular adaptations,
enhancing coordination, agility, and muscle memory crucial for basketball skills. The duration of

training can influence the depth and sustainability of these adaptations (Reilly et al., 2009).

Energy Systems Development: Different training intensities target specific energy systems.
High-intensity, shorter-duration activities might emphasize anaerobic systems, essential for bursts
of energy during sprints or quick movements. Longer-duration, lower-intensity activities
contribute to aerobic capacity, which is necessary for consistent effort during a game(Petway et
al., 2020).
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Recovery and Injury Prevention: The duration of rest intervals between high-intensity drills
influences recovery. Optimal recovery is crucial for preventing injuries and ensuring athletes can

consistently engage in skill-specific training without risking burnout(Stojanovic et al., 2018).

Position-Specific Training: Different positions in basketball require distinct skill sets. Training
intensity and duration can be customized based on positional demands, ensuring that players

develop skills specific to their roles on the court(Stojanovi¢ et al., 2018).

2.3.2 The relationship between specific training intensity and duration in developing
basketball skills.
Training Intensity:

Training intensity refers to the level of effort or exertion put into a workout or exercise session.
Higher training intensity can enhance neuromuscular adaptations, promoting quick and explosive
movements. Intense drills may improve speed, agility, and reactive capabilities, which are crucial
for skills such as dribbling, cutting, and defensive movements(Brijwasi & Borkar, 2022).

Training Duration:

Training duration refers to the length of time spent on a workout or exercise session. It
encompasses the total time from the beginning to the end of the training session, including warm-
up, main workout, and cool-down phases. Training duration is a key variable in designing exercise
programs and can significantly impact the effectiveness and outcomes of the training. Longer
training sessions contribute to overall endurance, stamina, and Effect on Skills(Brijwasi & Borkar,
2022).

2.3.3 The Relationship between training intensity and duration on skill acquisition, and
performance in basketball players
The relationship between training intensity and duration on skill acquisition, and performance in

basketball players is a critical aspect of sports science and coaching. Understanding how these
factors interact can contribute to the design of effective training programs aimed at optimizing
player development and on-court success or the relationship between training intensity and
duration on skill acquisition, and performance in basketball players is dynamic and multifaceted.
Balancing and optimizing these factors require a thoughtful and individualized approach,

considering players' specific needs and the sport's demands. Coaches and sports scientists play a
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crucial role in designing training programs that strike the right balance to maximize skill
development and enhance overall on-court performance(Fanchini et al., 2011; Manzi et al., 2010;
Scanlan, Wen, Tucker, & Dalbo, 2014).

Intensity and Skill Acquisition:

Positive Correlation: There is often a positive correlation between training intensity and skill
acquisition. Higher-intensity training sessions can facilitate quicker neuromuscular adaptations,
improving coordination, precision, and muscle memory associated with specific basketball skills.
Effect on Technical Skills: Intense drills focusing on shooting, dribbling, defensive movements,

and other technical skills can lead to enhanced proficiency and execution(Lyons et al., 2006).
Intensity and Cognitive Skills:

Impact on Decision-Making: Intensity levels in training can influence cognitive skills such as
decision-making and situational awareness. High-intensity scenarios may simulate game-like
situations, requiring rapid and effective decision-making. Effect on Game Understanding: Players
exposed to varying intensity levels in training may develop a better understanding of pacing,
tempo, and strategic decision-making during different phases of a game(Lyons et al.,
2006)Jakovljevi¢ et al., 2015)Ceylan & Saygin, 2018).

Intensity and Physical Conditioning:

Enhanced Conditioning: Higher training intensity contributes to improved physical conditioning,
including cardiovascular fitness, strength, and agility Effect on Endurance: Well-conditioned
players can sustain skill execution throughout a game, even in high-pressure situations,

contributing to overall performance(Scanlan, Wen, Tucker, Borges, et al., 2014).
Skill Acquisition and Performance

Skill Transfer: The skills acquired during training, especially under varying intensities, are
expected to transfer to improve on-court performance. Game-like simulation, training scenarios
that closely mimic the demands of an actual game contribute to the seamless integration of skills
into performance during competitive situations(Scanlan, Wen, Tucker, Borges, et al., 2014).
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2.4Major Challenges of Basketball Project Coaching

Challenges that influence the basketball coaching Process

It is believed that many challenges affect the teaching-learning/ training processes. Those factors

can be discussed while binge-divided into major categories.

2.4.1 Challenges Related to the Coaches
As far as teachers are concerned the International of Education remarked, no one is in any doubt

that the chief agent in the process of educational form is the teacher. Also stated the coach™ plays
a crucial role in determining the success or failure of project implementation and teaching
(training) effectiveness. Thus the coach with his/her attitude, skill, and experience is the most
important of all in determining the success or failure of the process of curriculum implementation

let’s have a look at each dimension turn by turn(Abdisa, 2018).

24.1.1  Coach Attitude
Is the basic ground to act positively or negatively towards persons, ideas, or events happening in

the environment and most educators are convinced those coaches’ attitudes are very important
dimensions. Those coach attitudes are very important dimensions in the teaching (training)
process. Successful innovation depends substantially on the coach’s attitude towards proposed
curriculum alterations. Trainers with coaches of positive attitudes towards training and the
program are found to be high-level achieves in learning and consider the coach’s attitude a very

important aspect in the training learning process(Abdisa, 2018).

Trust is the important ingredient, which the facilitator provides. The more effective coaches were
related higher on every attitude measured by any inventory, they were seen as more real, as having
a higher level of regard for their trainers showed more empathy and understanding. No matter how
good the written curriculum is and the extent of back resources supplied, no matter how much
incentive (through stick or carrot) is applied through the accountability of a national assessment
scheme, no matter how much politicians exhort, unless coaches are with a goods enthusiasm for
the subject and method with their trainers, teaching will never become better than
adequate(Abdisa, 2018). Instructor attitude and performance are correspondence instructor
attitudes are very important and have a direct effect on our behavior, they determine how we view

ourselves and interact with the environment. Therefore, without positive attitudes to the subject
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and approaches to teaching, not instructor to be effective in any way negative attitude may harm
or injure the whole process of teaching, an instructor with a positive attitude and the necessary
theoretical and technical Knowledge is the one who can demonstrate his/her ability to bring about
the intended learning outcomes (Abdisa, 2018).

24.1.2 Coach Skill
One of the skills required by the coaches to resolve challenges effectively to promote an effective

teaching-learning environment of basketball coaching is his/her pedagogical belief. Concerning
pedagogical belief skill Given that a syllabus statement is a text from which readers must construct
meanings on which to plan actions, coaches interpret syllabus statements based on their pre-
constructed conceptualizations of the subject and their pedagogical theory of what it means to

teach and learn.

2.4.1.3  Coach experience
This is another important challenge that contributes to the effective teaching-learning process of

basketball in this case usually; coach experience is expected to have a positive relationship with
the coach’s effectiveness. A longitudinal study concocted for five years with one group of teachers
showed that there is a significant quality increase in teaching behavior. Such as making in striation
systematic and stimulating have also found that teachers” self-concern decreased in magnitude
from the time of student teaching practice through five-year teaching, while task pattern related to
instruction increased along with more years of service in underlining the importance of experience
stated that firsthand experience is particularly evident in contributing to learning to teach.
Similarly, the positive side of experience arguing experienced schoolteachers work with college
professors as partners to prepare prospective teachers and to facilitate the continual professional
development of teachers furthermore, Borko and Butcher (2015) have indicated that a lower level
of teaching performance would be obtained with less experienced teachers (below 6 years of
teaching) than those with more experience (minimum of6years). Gage and others (2008). Erkyhun
and others (2005) have spotted a positive correlation between experience and performance of
teaching thereby including the higher the service year’s teachers have the better performance they
could have a teaching and lesson planning. Other than experience and attitude, teachers™
qualifications, as indicator of the quality and quality of training received, have remained to have a
telling effect on effective instructional performance. In line with this, UNESCO (2011) has
stressed.(Abdisa, 2018)
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2.4.2 Challenges related to the trainers

2.42.1  Problems in Basketball Training
According to Basketball training requires access to adequate training facilities, qualified coaches,

sufficient time and resources, and effective training methods. Unfortunately, not all players have
access to these resources, and the lack of these resources can limit their potential. In this section,

we will explore the various problems that players face during basketball training.
1. Lack of Access to Adequate Basketball Training Facilities and Equipment

One of the most significant problems faced by players in basketball training is the lack of access
to adequate training facilities and equipment. Many players do not have access to a gym or court,
making it challenging to practice their skills. Furthermore, even if players have access to a court,
the condition of the court may be inadequate, making it difficult to practice effectively. In addition
to inadequate training facilities, many players also lack access to proper equipment. For example,
basketballs, shoes, and clothing can be expensive, and many players may not have the means to
purchase them(GEMECHU, 2015).

2. Limited Availability of Experienced and Qualified Coaches

Another problem faced by players in basketball training is the limited availability of experienced
and qualified coaches. A good coach can help a player develop their skills and provide valuable
feedback to improve their game. However, not all players have access to such coaches, and some
coaches may not have the necessary experience or qualifications to provide effective training.
Many coaches don’t know the science of player development, still others don’t have the passion,
and yet others argue that player development should happen outside of practice because they don’t
have the time(Nash & Sproule, 2012).

3. Inadequate Time and Resources for Training

Basketball training requires time and resources, and many players may not have access to these
resources. For example, many young players may have to balance their training with their
schoolwork, making it difficult to find the time to train effectively. Furthermore, some players may
not have the financial resources to pay for training, which can limit their access to training facilities

and equipment(Nash & Sproule, 2012).
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4. Inefficient and Outdated Training Methods

Finally, many players face the problem of inefficient and outdated training methods. Some coaches
may rely on traditional training methods that may not be effective for all players. For example,
some coaches may focus on repetitive drills without providing feedback or assessing the progress
of the player. This can limit the player’s potential and result in a lack of progress(Vargas-Tonsing,
2007)

5. Access to Sports Nutritionists and Sports Psychologists

Basketball is a physically and mentally demanding sport, and players require proper nutrition and
mental preparation to perform at their best. Unfortunately, many players do not have access to
sports nutritionists and sports psychologists who can guide proper nutrition and mental
preparation. Access to these professionals can help players optimize their performance, reduce the
risk of injuries, and overcome mental barriers(Jepson, 2016)

6. Sports Science and Nutrition Advancements

Advancements in sports science and nutrition can help players optimize their performance and
reduce the risk of injuries. For example, players can use wearable technology to track their physical
activity, monitor their heart rate, and track their sleep patterns. They can also use nutritional
supplements to provide their bodies with the nutrients they need to perform at their best(Jepson,
2016).

2.5 Barriers to Sports Participation

Research indicated that on the obstacles of sports participation in underdeveloped countries are
common issues, including lack of representation of role models, insufficient infrastructure, low
awareness, education, and geographical barriers. Sports participation rates in Ethiopia may be
affected by these research variables such as a lack of facilities and preferences for economic

restraints.
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2.5.1 Economic Barriers
Different research indicated that economic constraints are significant barriers to sports

participation. According to (Ng et al., 2020) High costs associated with equipment, facilities, and
participation fees often limit access, particularly in developing countries. Studies in various
contexts emphasize the need for subsidized programs or financial support to mitigate these

barriers.

2.5.2 Infrastructure Challenges
Limited access to quality sports infrastructure, such as playing fields and facilities, is a common

obstacle. Research emphasizes how crucial it is to invest in building and maintaining sports
facilities in Ethiopia, as certain regions may not have seen as much infrastructure development as

others. This will encourage participation in sports(Somerset & Hoare, 2018).

2.5.3 Limited Awareness and Education
A lack of understanding about the benefits of sports, as well as a lack of education about the

importance of physical activity, may inhibit participation. According to research, there is a
need for awareness campaigns to promote the value of sports for health and community
development, particularly in areas where sports may not be a traditional focus.(Rostami &
Qasemi, 2016).

2.5.4 Geographical Barriers
Geographical location can present challenges, especially in rural areas where there may be

limited access to sporting facilities. Research emphasizes how crucial it is to organize sports
programs and make sure that projects are available to people in a variety of geographic
locations (Ng et al., 2020)

2.5.5 Lack of Role Models and Representation
People's motivation to play sports can be affected when there aren't enough prominent role

models in them or when there isn’t enough representation at higher levels. Promoting diversity
in sports and highlighting accomplished athletes from varied backgrounds can encourage more

people to participate.(Ng et al., 2020).
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2.6 Resource Availability in Sports Development

Studies indicate that the accessibility of resources plays a crucial role in the advancement of sports.
Research suggests that insufficient financial resources, a lack of highly qualified staff/nhuman
resources, and inadequate sports infrastructure may hinder the development of sports initiatives in

developing nations such as Ethiopia.

2.6.1 Human Resources
The term "human resources™ in sports development refers to administrators, trainers, and coaches.

Research highlights the significance of expert and certified staff in fostering aptitude and
maintaining the efficient management of basketball initiatives(Buhari et al., 2021)research may
highlight the impact of coaching education programs and the need for a well-trained workforce in

the context of basketball development in Ethiopia.

Human Resources (HR) is the most crucial asset in sports development. Teachers, coaches,
instructors, and referees are significant components of the sports coaching system (Arifin, 2017;
Bangun, 2018). The availability of physical education teachers in each school inadequate numbers
will encourage sports education activities in schools. This condition will stimulate interest and
sporting talent in students—similarly, the role of coaches, instructors, and referees in

extracurricular activities or sports clubs (Arifin, 2017; Bangun, 2018).

The development of sports will largely depend on the quantity and quality of its human resources.
Therefore, the ratio of teachers, coaches, instructors, and referees is an essential indicator of sports
development in an area. In the sports development index (SDI) study, the sports HR in question
relates to the number of coaches/instructors/referees/physical education teachers owned by a sub-
district/district/city (Adiyudha Permana, 2015). The availability of the HR component of the sport
in adequate quantities can impact sports activities in the community both regarding quality and
quantity(Buhari et al., 2021).

2.6.2 Material Resources
The facilities, equipment, and physical infrastructure needed for basketball development are

referred to as material resources. The necessity of well-maintained courts, high-quality basketballs,

and other necessary equipment is frequently discussed in the literature(Rachita, 2011). Initiatives
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aimed at promoting basketball in Ethiopia are impacted by the availability or lack of these material

resources.

If there are sufficient facilities available, project trainees may see an increase in their level of
participation and performance. Facilities are also a factor in basketball development and
participation. There is a description of the effect on improving training performance and its
appropriateness. According to(Levinson & Christensen, 2005) availability of sports facilities and
equipment has a tremendous effect on the development and popularity of a given sport (Brain,
2010), also supported this idea and explained that “when sports equipment is available trainees
will be encouraged.

Every trainee must wear appropriate sportswear. Talk about the kinds of athletic apparel that are
appropriate and noticeable for competition and training as a coach. Talk about the advantages of
dressing appropriately for training and competitions, as well as the pros and cons of wearing

particular types of clothing (Dewitt, 2001).

2.6.3 Financial Resources
Financial resources are crucial for initiating and sustaining sports development projects. Studies

may delve into the funding mechanisms available for basketball programs, including government
support, private sponsorships, and grants(Stewart, 2017). Thus the development of the project
didn't show any progress from the time of its establishment up to now with regard to the number
of trainees, provision of equipment, and expected follow up and support from sport offices and
mainly by financial resources(CHEKOL, 2019)

2.6.4 Public-Private Partnerships
Some literature may focus on the role of public-private partnerships in resource mobilization for

sports development. According to (Singh, 2018) Partnerships among public agencies, commercial
businesses, and nonprofit groups can offer a long-term structure for allocating funds to basketball

projects.
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2.6.5 Infrastructure Development
Infrastructure is a critical aspect of sports development, explore how investments in basketball

court construction and maintenance contribute to the overall growth of the sport. The correlation
between accessible and quality infrastructure and increased participation in basketball(Pate &
Bragale, 2019).

2.6.6 Community Engagement
Engaging local communities is a valuable resource in sports development. According to (Brain,

2010)the role of community involvement in supporting basketball initiatives, including

volunteerism, local partnerships, and community-driven efforts to secure resources for the sport.

As discussed above, there are many reasons why basketball projects are few, among them
Economic Barriers, infrastructure challenges, resource availability such as Human resources,

Material resources, most commonly financial resources, and Community Engagement.
2.7 Coach Competency in Sports Development

Explore literature that defines and measures coach competency in the context of sports
development. And review studies on the essential skills and attributes that contribute to effective

coaching, with a focus on planning, and organization.

2.7.1 Planning in Coaching
Based on definitions from several authors, planning training is a predictive process based on

experience and scientific knowledge aimed at rationally, systematically, and sequentially
organizing training tasks and the recovery process to reach performance goals at specific times.
This process is dictated by (a) the athlete's profile (training and competition experience), (b) his
training context, and (c) the requirements of the tasks to be performed (Gambetta, 2015; Issurin,
2010; Kiely, 2011).

2.7.1.1 Importance of Planning in Sports Coaching
Many reasons justify the importance of planning training. First, the reflective effort to produce a

plan should provide a global vision to everyone concerned with the training process and guide its
implementation. It should help to keep the training goals and priorities in perspective (Gambetta,
2007), without losing sight of its purpose. This reflective effort should involve the contribution of

everyone involved in the training processes such as coaches, assistants, specialists (integrated
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support team - IST), and athletes (according to the maturity level of the latter). The goal is to make
sure that everyone involved with the athletes is on the same page and moving forward together in
the direction set by the coach. Therefore, the integration of many training components such as
physical, technical, tactical, and mental skills is required (Plisk, 2003). This joint reflection should
ensure that training tasks fit well together to optimize the cumulative and interactive effects of the
different methods (e.g. physiological and motor adaptations) to achieve the highest level of
preparation for the selected events such as training camps and competitions (Hartmann, H., Wirth,
K., Keiner, M., Mickel, C, Sander, A., & Szilvas, E, 2015). It could also help to manage fatigue
by integrating recovery strategies and prevent, as much as possible, training plateaus, overtraining

symptoms, and, injuries (Brown, L. E.,and Greenwood, M., 2005).
Planning in addition to this there are many Importance like.
1. Effective Resource Utilization

According to (ROSCA, 2017) planning allows coaches to optimize the use of available resources,
including time, facilities, and staff. A well-organized plan guarantees productive training sessions

and effective utilization of resources, both of which contribute to athlete performance.
2. Goal Setting and Achievement

Planning is integral to goal setting. (ROSCA, 2017) show that coaches who plan systematically
are better able to set clear, achievable, quantifiable goals for both teams and individual players.

Planning with goals in mind helps athletes stay more motivated and focused during practice and

competition.
3. Individualized Athlete Development

the significance of planning in customizing methods of training to meet the needs of specific
athletes. A well-organized plan promotes individualized and successful coaching techniques by
considering the special abilities, shortcomings, and developmental phases of each
athlete(\VVarghese et al., 2022).
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4. Enhanced Communication

Planning serves as a communication tool between coaches, athletes, and support staff. According
to (Roy et al., 2018) clear communication of training plans fosters understanding, trust, and a
collaborative environment. Athletes are more likely to be engaged and committed when they
comprehend the purpose and structure of their training.

5. Adaptability to Changing Circumstances

The research underscores the adaptive nature of planning in sports coaching. A comprehensive
plan allows coaches to anticipate challenges, adjust strategies, and respond to changing

circumstances, ensuring flexibility and resilience in the face of unforeseen events (Plisk, 2003).

2.7.2 Role of Strategic Planning in Basketball Development Programs
1) Long-Term Athlete Development (LTAD)

Basketball development programs frequently use strategic planning that is in line with LTAD
models. (Balyi et al., 2013), long-term planning is critical to developing athletes from the bottom
up through different developmental phases so they can reach their full potential at higher

competitive levels.
2) Skill Progression and Sequencing

The deliberate progression and sequencing of skill development is a component of strategic
planning.(Mughal et al., 2020) indicate that basketball programs with well-organized plans give
priority to the systematic development of fundamental skills, which guarantees a solid foundation

for advanced moves.
3) Periodization for Performance Peaks

One of the most important aspects of strategic planning is periodization, which is related to
maximizing performance peaks during particular seasons. Periodized planning is essential for
managing training loads, preventing burnout, and peaking athletes for important competitions,
according to(Hadian et al., 2016).
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2.7.3 Organizational Skills in Coaching

2.7.3.1  Efficient Training Session Organization
The significance of coaches efficiently organizing training sessions. the need for well-structured,

purposeful training plans that align with long-term athlete development goals. Effective
organization ensures that training time is utilized optimally for skill development and performance
enhancement (Cushion & Lyle, 2010). They examine key coaching behaviors, including
organization, that contribute to coaching effectiveness. It highlights the importance of coaches
being well-prepared, having a clear plan, and efficiently organizing training sessions to optimize

athlete learning and development and (Hemmatinezhad et al., 2016).

2.7.3.2  Organizational Challenges and Solutions
Time and Resource Restriction; Coaches frequently struggle with time and resource constraints.

The need for coaches to set priorities and allocate resources effectively is covered in the source
material. Using technology to improve organization and communication, working with support
staff, and strategic planning are some possible solutions. Coordination and Communication; Two
of the most important organizational challenges are coordination and effective communication.
Research emphasizes how crucial it is for coaches to have open lines of communication with
players, staff, and other stakeholders. Possible solutions include holding regular team meetings and
using open and honest communication techniques. Balancing Individual and Team Needs;
Coaches need to find a balance between the needs of the team as a whole and the individualized
attention that each athlete requires for development. Research indicates that to meet individual
needs and preserve team cohesiveness, coaches should use adaptable coaching techniques and
customized development plans. (Cushion & Lyle, 2010; Lloyd et al., 2015; McDuff & Garvin,
2016; Root et al., 2019)

2.8Conceptual Framework

2.8.1 Dependent Variable
% Practice, Challenges, and Prospective of Basketball Project Coaching

This variable represents the main focus of the study and encompasses the positive aspects
(practice), the difficulties or obstacles faced (challenges), and the future in the context of basketball
project coaching in Central Ethiopia.



2.8.2 Independent Variables
Various factors can be considered as independent variables influencing the practice, challenges,

and prospects of basketball project coaching. These include:

0,

% Resource Availability:

Human resources (coaches, players), material resources (equipment, facilities), financial
resources (funding).
%+ Coach Competency:

Planning skills, organizational abilities, coaching methods,

+« Participation Rates:

Motivation, Community engagement, and infrastructure availability.

Conceptual Framework

v" Resource

Availability "' Practice
"' Challenge
' Prospects of
v' Coach basketball
Competency project
coaching

v" Participation
Rates

Figure 1 Conceptual Framework
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CHAPTER THREE
3. RESEARCH METHODOLOGY

3.1Study Area

The Central Ethiopia Regional State is one of the regional states in Ethiopia. After Sidama, the
south-west and South Ethiopia regions were established independently at the regional level, the
former Southern Nations, Nationalities, and Peoples' Region (SNNPR) changed the name to
Central Ethiopia Regional State and it was established in new form by seven zones, three special
districts and seven regional centers on August 13, 2015EC/ August 20, 2023GC.The Central
Ethiopia Regional State Gurage Zone and East Gurage Zone were selected for this study because

these are the only zones that have a basketball project from the central Ethiopia region.

Gurage zone is a zone in the Central Ethiopia Regional State of Ethiopia. Gurage is bordered on
the southeast by Hadiya and Yem Zone, on the northwest by Kebena Special Woreda, north and
east by the Oromia Region, and on the southeast by east Gurage region. Welkite is the

administrative center of the zone.

East Gurage Zone is a zonal administration in the Central Ethiopia Regional State of Ethiopia. East
Gurage is bordered on the South-east by Silte Zone North-East by the Oromia Region, and on the
West by Gurage Zone, and in the east Mareko special woreda. The administrative center of the
Zone is Butajira.
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Figure 2 Map of Central Ethiopia Region and the three-study area



25

3.2 Research Design

In this research study, the researcher applied a mixed research method and a Convergent parallel
research design because convergent parallel research design is suitable for simultaneously

analyzing both quantitative and qualitative data.
3.3Source of the data

Information was gathered from primary and secondary sources.

3.1.1 Primary sources
Using questionnaires, primary data was gathered from the two respondent groups (trainees and

coaches). Interview guides were utilized to obtain information from sports experts. Furthermore,

by observing real-world training environments, more relevant data is obtained.

3.1.2 Secondary sources
In the secondary data, related books, and journals, showing the practice of basketball training

related factors and challenges that influence trainees’ progress in skill development were reviewed
in the literature and discussion part to support the study's findings. In addition, available articles

and documents regarding the issues were reviewed.

3.4The Population of the Study

The total population of the study was the three basketball project trainees, coaches, and 4 experts
(The Wolkite basketball project has two levels of training these are men's and women's basketball
projects, the men's project has 15 trainees and 1 coach and women project have 17 trainees and 1
coach; Agena basketball project have only men project training this include 25 trainees and 1
coach; Butajira basketball project have only women project training this includes 25 trainees and
1 coach and the four experts are from Gurage zone sports office, Wolkite town sports office, Agena
town sports office, and Butajira town sports office). Thus, the whole basketball trainees found in
three (3) projects (male 40, female 42 total 82), coaches of three (3) projects (male 3, female 1
total 4), and zone and district experts (male 4) in general 90 participants are the population of the

study.



Wolkite basketball project Butajira basketball project Agena basketball project Experts

Trainee Coach Trainees Coach Trainees Coach Men | Female

Men | Female | Men | Female | Men | Female | Men | Female | Men | Female | Men | Female

15 17 2 L L 25 L 1 25 L 1 L 4 L
Total | 32 2 25 1 25 1 4
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Table 1 target population

3.5Sample and sampling technique

In light of the consideration of research methodology and taking the significance of this study into
account, for this study, the researcher has used Census sampling techniques, to take the total
population as the sample population, (the project coaches, the trainees, and experts in the
basketball project), due to less target population number of the study; all population (82 trainees,

4 coaches, and 4 experts) has taken and no any other technique applied to take the sample.
3.6Data Collection Instrument

To obtain reliable data from research participants, data collection instruments from the sample
population included self-developed questionnaires, interviews, and observations, both open-ended
and closed-ended items are included in the questionnaires. Unstructured interview guides were
created to gather more data, viewpoints, opinions, issues, and potential recommendations.
Additionally, to stabilize the data collected through questionnaires and interviews, observation

guides were observed.

3.6.1 Questionnaire
A major data collection tool that was used in research is the questionnaire. It is a well-liked method

of gathering all types of data and a suitable tool for gathering information. It needs to prepare both
closed-ended and open-ended questions to get pertinent information from respondents. There are
two sections to it: questions on the opinion scale and general background. Both Likert scale and
open-ended questionnaires were used as the primary data collection tools for all trainees and
coaches. Likert scale questionnaires provide respondents with a list of options from which to select
the response that best expresses their opinions. An open-ended questionnaire asks respondents to

express their opinions, ideas, and beliefs in writing. These two categories of questions
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were designed to provide a clear understanding of the knowledge of sampled respondents related

to the problems.

3.6.2 Interview
It is the method to collect primary information from the concerned individuals about the issue, and

it is to validate the information gathered through the questionnaire, the researcher interviewed
experts, and purposely selected sports Administrators. A face-to-face interview was conducted
with four sports officers (heads). To this end, a set of unstructured interview questions was
prepared in Amharic and distributed finally. The interview items were mainly focused on the major
challenges of basketball projects, the competency of coaches, the availability of resources, and the
future of basketball projects. The data obtained from the four interviewed sports office heads
responses consists of their knowledge, experience, perception, opinions, and intervention

concerning the growth and promotion of Basketball.

3.6.3 Observation
In addition to the above instrument’s observation was employed to study the existing conditions

using appropriate design checklists. The researcher observed sports offices stores, fields, and the
coaches plan for the training section. The purpose of the observation was to obtain and acquire
information by observing the stores for the availability of materials and facilities on the court, to
observe its game on the field of play, and whether the coaches use training plans or not. The data
collected from the observation consists of detailed descriptions of the availability of materials in
office stores.

3.7Procedure of Data Collection

The researcher prepared the questionnaires, interviews, and observational checklists. After making
the necessary edition the questionnaires designed for the trainees and coaches and interviews for
experts were administered to them in their training locations and offices. The researcher makes the
study's objectives clear to all sample respondents. Then the Instruments were distributed to the
respondents. Finally, data collected from respondents was interpreted and recommended based on

the study's findings.
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3.8Pilot study

The researcher used a pilot study for fourteen trainees and one coach of the Jinka town basketball
project which are out of the major sample of the study to check the reliability and validity of the
questionnaire and used Cronbach’s alpha values for the response of the pilot study. The result
shows that there was a strong and positive significant relationship between the responses (see
Table 1 and Table 2). Therefore, the questionnaires are valid and reliable to use for the trainees
and coaches of the selected areas.

Reliability results
N of Cronbach's | N of
respondent Alpha Items
Motivation 14 .868 3
Coaching practice 14 .926 9
Relationship 14 875 2
F. and Equipment 14 .859 5

Table 2 Cronbach's Alpha value of the trainee responses

Reliability results

N of Cronbach's | N of

respondent Alpha Items
Motivation 1 827 2
Trainee practice 1 .830 6
Relationship 1 .850 3
Major challenge 1 942 4
F. and equipment 1 931 5
Coach competence 1 .894 5

Table 3, Cronbach's Alpha value of the coach response
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3.9Method of Data Analysis

In this study, both quantitative and qualitative methods were used to analyze the information

collected using different instruments from different sources.

3.9.1 Quantitative Analysis
SPSS software version 25 was used to analyze the data that was gathered from the questionnaire.

In this case, the responses obtained from the closed-ended questionnaire were analyzed using
descriptive statistical analysis by percentages, frequency counts, and mean value for the proportion
of the response and one-way ANOVA to compare coaching practices across different
demographic groups and examine significant differences in the challenges faced by different

groups Finally, the data was summarized, recommended, and presented in the form of a report.

3.9.2 Qualitative Analysis
In this research, data collected from open-ended types of questionnaires, observations, and

interviews was analyzed through qualitative using thematic analysis.
3.10 Ethical Consideration

+ Communicate the purpose, procedures, potential risks, and benefits of the study to

participants.

+ Ensure that participants understand their right to withdraw from the study at any point
without facing any negative consequences.

+ Treat participants with respect and dignity, recognizing their expertise and contributions
to the basketball coaching field.

+ Consider cultural, social, and individual differences, ensuring that the research is
conducted in a culturally sensitive manner.

+ Distribute the benefits of the research findings equitably within the basketball
community.

+ Conduct the research with a high level of professionalism, adhering to ethical standards
set by professional organizations and institutions.

+ Ensure accuracy and honesty in reporting research findings, avoiding manipulation or

selective reporting of data.
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CHAPTER FOUR

4. Result and Discussion

This part of the thesis deals with results and discussion. The research aims to identify the current
practices, challenges faced, and future potential of basketball project coaching in the Central
Ethiopia region. Using a mixed approach and convergent parallel design, the researcher collected
data from sample trainees, coaches, and experts using questionnaires, interviews, and observations
to answer the research questions. The data analysis utilized percentage, frequency, mean, and
ANOVA to address the findings to the best of the researcher’s abilities to produce a comprehensive

analysis.
4.1  Results

Table 4 Represents basic or background information about the trainees of the study in terms of
their sex, age, and grade level.

Concerning the sex of respondents, 40(48.8%) of them are males and 42(51.2%) are females. This
indicates a relatively balanced gender distribution among the trainees. Regarding the age of the
trainees (17.1%) of them are between 10-13, (30.5%) are between 14-17, (40.2%) of them are 18-
20 and the rest 12.2 of them are between 21-24. As we understand from the below table, we can
conclude that the majority (40.2%) of the trainees are between the age of 18-20 this indicates
Projects have included trainees who are past the age level they should have been involved in.
trainees who should have been trained at the club level are under projects. This makes basketball
sports challenging at the national level because some of the trainees didn’t join the program at the
appropriate age periods seemed to be affected or less performance in skill development. Regarding
the grade level of the trainees, 32(39%) of them are elementary, 37(45.1%) are high
school,10(12.2%) are Diploma and the rest 3(3.7%) of them are degree students. This indicates the

majority of the respondents are elementary and high school students.
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Table 4 Demographic characteristics of trainees

Item Classification trainees, response
No %
Sex Male 40 48.8
Female 42 51.2
Age 10-13 14 17.1
14-17 25 30.5
18-20 33 40.2
21-24 10 12.2
Grade Level Elementary 32 39
High school 37 45.1
Diploma 10 12.2
Degree 3 3.7
Total 82 100
Note: No = number % = Percentage

Table 5, represents basic or background information about the coaches of the study in terms of

their sex, age, Qualification, and Work Experience.

Concerning the sex of respondents, 3(75%) of them are males and 1(25%) are females. This
indicates the majority of coaches are males. Regarding to age of the coach 3(75%) of them are
between 32-37, and the rest 1(25%) are between 20-25. Concerning the qualification of project
coaches, 2(50%) of them have degrees, and 1(25%) have diploma, the rest 1(25%) are elementary
completed. Regarding to Work experience of the respondents, 1(25%) have 1-2 years’ experience,
1(25%) have 3-5 years’ experience, and the rest 2(50%) of them has above 5 years’ experience.
Thus, indicates most of them are experienced.
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Table 5 Demographic characteristics of coaches

Item Classification Coaches, response
No %
Sex Male 3 75
Female 1 25
Age 20-25 1 25
32-37 3 75
Qualification Elementary 1 25
Diploma 1 25
Degree 2 50
Work experience 1-2 years 1 25
3-5 years 1 25
Above 5 2 50
Total 4 100
Note: No = number % = Percentage

As aresult of Table 6, trainees and coaches are asked the same question regarding the duration of
the training session. Therefore, the great majority 46(56.1%) and 3(75%) of trainees and coaches
respectively replied that the session lasted 120 minutes. 1(25%) and 18(22%) of coaches and
trainees, respectively replied that the session lasts 90 minutes, and the remaining 16(19.5%) and
2(2.4%) of trainees replied that the session lasts 180 minutes, and 240 minutes respectively. Thus,
the most preferable time to train in this area is 120 minutes.

Table 6 the response of coaches and trainees regarding the duration of the training session

How long the training session takes place?
Respondents Responses
90 min 120 min 180 min 240 min Total
Trainees 18(22%) | 46(56.1%) 16(19.5%) 2(2.4%) 82(100%)
Coaches 1(25%) 3(75%) - - 4(100%)
Note: min = minutes % = percentage

As aresult of Table 7, Coaches and Trainees are asked the same question regarding the frequency
of the training in a week. Therefore, 3(3.7%) of the trainees replied once a week, 17(20.7%) and
2(50%) of trainees and coaches replied twice a week respectively, 33(40.2%) and 1(25%) of them
replied that three time a week respectively, and the rest 29(35.4%) and 1(25%) of trainees and
coaches replied that Four times and more respectively in thus we understand the majority 40.2%
of trainees and 50% of the coaches preferable twice a week. This suggests that while coaches have
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a low level of commitment and dedication, trainees have a high level of both, which could provide

a challenge for skill development and performance improvement in basketball.

Table 7 the response of coaches and trainees regarding the frequency of training

How many times a week do you train?
Respondents Responses
Once a Twice a Three timesa | Four timesand | Total
week week week more
Trainees 3(3.7%) 17(20.7%) 33(40.2%) 29(35.4%) 82(100%)
Coaches . 2(50%) 1(25%) 1(25%) 4(100%)

Note % = percentage

According to Table 8 regarding the motivation level of basketball sport in the area, the mean value
of the response is 4.0610, and the majority 37(41.5%) of the trainees replied that very high,
20(24.4%) replied that high, 18(22%) replied that medium and the rest 7(8.5%) of the trainees
replied that low. Therefore, we can conclude that there are high levels of motivation. Regarding to
interest in practicing Basketball, the mean value of the response is 4.4390, and the majority
45(54.9%) of the trainees replied that very high, 29(35.4%) are replied that high, 7(8.5%) replied
that medium and the rest 1(1.2%) of trainees replied to low. Therefore, we can conclude that there
is a very high trainees’ interest in practicing Basketball. Regarding to the support of parents, the
mean value of the response is 3.70073, and the majority 25(30.5%) of the trainees replied that
high, 24(29.3%) replied that very high, 21(25.6%) are replied medium, 9(11%) of them replied
that low, and the rest 3(3.7%) of the are replied that very low. Therefore, we can conclude that
there is a high support of parents.

Table 8 Trainee's Response to Motivation

VL L MD H VH
Item % [F % [F % [F % % | Mean
1, what is the motivation level of basketball sport | |7 85 |18 22 |20 24.4 |37 45.1 | 4.0610
in your area?
2. what is your interest in practicing Basketball? | |1 12 |7 85 |29 354 |45 54.9 | 4.4390
3. what is the support of your parents, the fact that 3.7 19 11 |21 25.6 |25 30.5 |24 29.3 | 3.7073
you were a member of the project?

Note: VL=Very Low L=Low MD= Medium H=High VH=Very High F= Frequency
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Table 9, the responses of coach show that regarding to the motivation level of basketball sport in
the area, the mean value of the response is 4.5, and 2(50%) of the coaches replied that very high,
and the rest 2(50%) of them replied high. Therefore, we can conclude that there are very high
levels of motivation in the project areas. Regarding interest in coaching Basketball, the mean value
of the response is 4.75, and the majority 3(75%) of coaches replied that very high, and the rest
1(25%) of the coaches replied too high. Therefore, we can conclude that there is a very high interest

of coaches in coaching basketball.

Table 9 Coaches Response to Motivation

H VH

Item F % |F % Mean

1, what is the motivation level of basketball 2 50 (2 50 [4.5000
sport in your area?

[

2. What is your interest in coaching Basketball? 25 3 75 |4.7500

Total 4 100 4 100

Note: H=High VH=Very High F=Frequency %= percentage

Table 10, regarding trainees’ relationship with teammates, shows that 4(4.9%) of the trainees
stated that trainee with teammates have a poor relationship, 6(7.3%) stated that good relationship,
26(31.7%) stated that very good relationship, and the rest 46(56.1%) of the respondent stated that
excellent relationship. the mean value of the response is 4.3902. therefore, from the below
responses we can conclude that most of the trainers have very good relationships with teammates.
Regarding relationships with coaches, the majority 37(45.1%) of the respondents stated that
excellent relationship with coaches,23(28%) of them stated that a very good relationship,
20(24.4%) stated that good and rest 2(2.4%) of them stated that poor relationship. the mean value
of the response is 4.1585. From the above responses, we can conclude that most of the trainers

have very good relationships with coaches.
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Table 10 Trainees' response regarding the relationship with teammates and coaches

P G VG EX
1 How do you describe your relationship with |4 49 |6 73|26 317 46 56.1 4.3902
your teammate?
2. How do you describe your relationship with |2 24 20 24.4 23 28 37 45.1 14.1585
coaches in your team?
Total 82 100 82 100 |82 100 82 100
Note: P=Poor G=Good VG=Very Good EX=Excellent F=Frequency %=

percentage

Table 11 coach response regarding to relationships with players, shows that 1(25%) of the coaches
stated that very poor relationships with trainees, 1(25%) of the respondents stated that good
relationships, and the rest 2(50%) of them stated that excellent relationships with trainees. The
mean value of the response is 3.5. therefore, we can conclude that coaches with trainees’
relationships are good. Regarding relationships with parents, shows that 2(50%) of the respondents
stated that very good relationships with their parents, and the rest 2(50%) of coaches stated that
excellent relationships. The mean value of the response is 4.5. therefore, we can conclude that
coaches have excellent relationships with parents. Regarding relationships with administrators, the
majority 2(50%) of coaches stated that excellent relationships, 1(25%) of them stated that very
good, and the rest 1(25%) of coaches stated that poor relationships with administrators. The mean
value of the respondent is 4. Therefore, we can conclude that coaches have a very good relationship

with administrators.
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Table 11 Coaches response to the relationship with teammates, parents, and administrators

VP P G VG EX

1 How do you describe your 1 25| 1 25 | R 50 3.5000
relationship with players in your team?
2. How do you describe your | L . R 50 2 50 #4.5000
relationship with parents?
3 How do you describe your N1 25 | _n 25 2 50 14.0000
relationship with administrators?
Total 4 100 4 100 4 100 4 100 #4 100

Note: VP= Very Poor P= Poor G= Good VG= Very Good EX= Excellent

F= Frequency  %-= percentage

The below table 12, shows the responses of trainees regarding coaches in the Process of Practical
training, a response shows that, the majority 29(35.4%) replied that very good, 24(29.3%) replied
that medium, 14(17.1%), and 13(15.9%) replied that high, and low respectively and the rest
2(2.4%) of them replied that very low, and the mean obtained is 3.6707. thus, indicating that
coaches have a high interest in practicing the daily Practical tasks. The majority 28(34.1%) of them
replied that very high and the next 20(24.4%) and 20(24.4%) of them replied that high and medium
respectively, the rest 14(17.1%) replied that low and the mean obtained from the response is
3.7561. This indicates that coaches have high motivation to create a supportive environment. The
majority 34(41.5%) replied that very high, 18(22%) replied that high, 22(26.8%), and 8(9.8%)
replied that medium, and low respectively, and the mean value obtained from the responses are
3.9512. From the above responses, it is clear that most of the coaches are very experienced and
ability into practice technical-tactical skills of basketball. According to the data obtained from
personal information, most of the coaches are experienced for more than 5 years. Concerning
expert interview responses; the coaches are experienced but the number of coaches in the region
is very small or limited, which contributes to the fact that there are not many basketball projects
or their number is small, which reduces the level of competition and sometimes it does not exist,
it also contributes to prevent the trainees from using the potential and skill they have acquired

through training to benefit themselves and their country. Therefore, in addition to organizing a
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basketball project competition, the regional stakeholders should provide basketball coaching

training for different youths and join the sector. The majority 33(40.2%) replied that medium,
27(32.9%) and 14(17.1%) replied that very high and high respectively, and the rest 8(9.8%) of
them replied that low. The mean obtained is 3.7317. From the above responses, we can conclude
that the coaches have high management skills. The majority 28(34.1%) and 21(25.6%) replied that

medium and high respectively, 18(22%) and 9(11%) replied that very high and low respectively

and the rest 6(7.3%) of them replied that very low and the mean obtained is 3.4390. Therefore, we

can conclude that coaches' trend to provide assessments for trainees is medium.

Table 12 trainees' response regarding coaches in the Process of Practical training

VL L MD H VH

1. What about the commitment and interest of 2 2413 159124 293|114 17.1 (29 35.4 3.6707
coaches to practice the daily Practical tasks?
2. The motivation of coaches to create a | 14 17120 24420 24.4 128 34.1 [3.7561
supportive environment among each other?
3. How are the experience and, ability of 18 982 26818 22 34 415 3.9512
coaches to practice the technical tactical Skills
of Basketball?
4. What about the practice of coachtomanage| 8 98333 402114 17.1 27 329 B.7317
trainees?
5. How is the coach’s trend to provide 6 7.39 1128 34121 25618 22 [3.4390
assessments for trainees?
Total 82 10082 10082 10082 100 82 100

Note: VL= Very Low L=Low MD= Medium H = High VH= Very High

F= Frequency %= percentage




The below Table13 shows the responses of trainees regarding coaches in the Process of Practical
training, a response shows that the majority of respondents rated their coaches' attitude toward
coaching through demonstration 24(29.3%) and 24(29.3%) as medium and very high, 18(22%) of
the replied that high the rest 12(14.6%) and 4(4.9%) of them replied that low and very low
respectively. The mean score is 3.5610, indicating an overall positive or high perception of
coaches' attitudes toward demonstrating basketball techniques. The majority 31(37.8%) and
22(26.8%) replied that medium and very high respectively, 20(24.4%) Of them replied that high
and the rest 8(9.8%) and 1(12%) replied that low and very low respectively. The mean score is
3.6585, responses indicate a relatively high perception of coach support during training sessions.
The distribution of responses shows a range from very low to very high, with the majority 23(28%)
and 20(24.4%) replying that medium and low respectively, 16(19.5%) replied that high, 15(18.3%)
replied that very low and the rest 8(9.8%) of them replied that very high. The mean score is 2.7805,
While the study depicts a sense of relatively lower motivation of the coaches to arrange forms with
stakeholders for solving practical problems. 1(1.2%) replied that very low, 18(22%) replied that
medium, 35(42.7%) of them replied that high and the rest 28(34.1%) replied that very high. The
mean score is 4.0854, suggesting a high level of confidence in coaches' basketball techniques and

strategies.

Table 13 Trainees response regarding coaches in the Process of Practical training

VL L MD H VH
6. Coach’s attitude for coaching through 4 49 12 146 24 29.3 |18 22 24  29.3 3.5610
demonstration?
7. In the training session of basketball, how (1 128 98131 37820 244 22 26.8 3.6585
do you assess [express] the support of your
coach?
8. Coaches’ motivation in organized forms [15 18.3 20 24.4 |23 28 16 195 8 9.8 2.7805
with stakeholders to minimize the
basketball project's practical problems.
9. What about Knowledge of basketball 1 12| 18 22 35 42.7 28 34.1 4.0854
techniques and strategies of your coach

38
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Table 14, shows that, coaches’ responses regarding trainees in the Process of Practical training.
The response shows that the majority 3(75%) replied that high and the rest 1(25%) coaches replied
that medium. The mean score is 3.75. Thus, the trainees are highly committed and interested in
practical training. 1(25%) of coaches replied that low, 1(25%) of them replied that medium and
the rest 2(50%) of the coaches replied that high. The mean value of the response is 3.25, which
corresponds to medium. Therefore, less attendance in practical sessions seems to be a factor in the
low achievement of trainees in the development of skills. It is strongly evidenced. Athletes who
are always around their training will increase the chance to benefit from guidance and support
from a coach, hence acquiring better and mastering skills. Concerning the ability to master the new
skills, 2(50%) of coaches replied that high, and the rest 2(50% of them replied that very high. The
mean value is 4.5. Therefore, trainees have a very high ability to master the new skills. The
majority 3(75%) of the coaches replied that very high and the rest 1(25%) of them replied that
high. The mean value of the response is 4.75. which corresponds to very high. 1(25%) and 1(25%)
of the coaches replied that very low and low respectively, and the rest 1(25%) and 1(25%) of the
respondents replied that high and very high respectively. The mean score is 3.0, and individual
differences among trainees in mastering a given skill are medium. Therefore, individual
differences among trainees seem to be a factor in the low achievement of trainees in the acquisition
of skills. 2(50%) of the respondents replied that medium, and the rest 2(50%) of the coaches replied
that high. The mean value is 3.5, which corresponds to the response medium. The less interest of
trainees to receive feedback and correction, therefore, seems to be a factor for low progress and
acquisition in skills development of practical training Studies support that the practice is only very
effective when trainees are willing to accept corrections and feedback. To motivate the athlete to
seek feedback voluntarily, and then use it in practice for performance improvement, an atmosphere
encouraging open discussion should be set up by the coaches (Wulf and Lewthwaite, 2016).
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Table 14 coaches’ response regarding trainees in the Process of Practical training

VL L MD H VH

1. What about the commitment and L L _n 25 3 75 __ PB.7500
interest of trainees to practice the daily
Practical tasks?
2. What about the participation and . 1 25 1 25 2 50 __13.2500
presence (attendance) of trainees in all
Practical training programs?
3. How is the experience and ability of . L R 50 2 50 14.5000
trainees to master the technical tactical
skills of basketball?
4. The motivation of trainees to createa | . L _n 253 75 4.7500
supportive environment among each
other?
5. How are individual differences 1 251 25| _n 251 25 3.0000
among trainees in mastering a given
skill?
6. The interest of trainees to receive L L 2 50 2 50 __13.5000
feedback and correction from the coach?
Total 4 100 #4 100 @4 1004 1004 100

Note: VL=Very Low L=Low MD=Medium H=High VH=VeryHigh F=

Frequency %= percentage

Table 15, represents coaches’ response regarding major challenges of basketball projects. The

results show that, the majority 3(75%) replied that very high, and the rest 1(25%) replied that high.

The mean score is 4.75. This, suggests that coaches perceive it as a significant barrier to effective

training and Limited access to facilities can hinder skill acquisition opportunities and training

effectiveness. The majority 3(75%) of coaches replied that high, and the rest 1(25%) replied that

very high. The mean value of the response is 4.25. this indicates that the number of coaching

experts is highly limited. The majority 3(75%) of the coaches replied that very high, and the rest

1(25%) replied that high. The mean score is 4,75. this indicates that there is a very high financial
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problem. Inadequate funds affect the quality and accessibility of programs to the athletes. 2(50%)
of the respondents replied that very high, and 2(50%) of the coaches replied that high. The mean
value from the response is 4.5. this suggests that the level of stakeholders' interest to participate in
basketball sport is low. Concerning expert interview responses, the experts perceive several
external factors such as inadequate access to the facilities, lack of expertise in coaching,
insufficient investment in the sports, and inadequate funding, they perceive funding limitations as
a substantial barrier to effective basketball projects. These challenges can negatively impact the
quality of training, limit opportunities for skill development, and hinder overall success in

basketball programs.

Table 15 Coaches' response regarding major challenges of basketball projects

H VH
Item F % F % Mean
1. lack of access to training facilities. 1 25 3 75 4.7500
2. limited coaching expertise. 3 75 1 25 14.2500

3. inadequate funding for training programs. (1 25 3 75 14.7500

4. low participation interest in stakeholders. 2 50 2 50 14.5000

Total 4 100 |4 100

Note: H=High VH=Very High F=Frequency %= percentage

Table 16 and 17, shows that, trainees' and coaches' response regarding facility and equipment The
response show that, the majority 27(32.9%) of trainees and 2(50%) of the coaches replied that
average and disagree respectively, 17(20.7%) of the trainees and 1(25%) of coaches replied that
disagree and average respectively, 16(19.5%) of trainees and 1(25%) of coaches replied that
strongly agree and agree respectively, 14(17.1%) of trainees replied that agree and the rest 8(9.8%)
of trainees replied that strongly disagree. The mean score of these items is 3.1585 for trainees and
2.75 for coaches' responses. Therefore, the inappropriateness of training courts has a paramount
impact on a factor for the low performance in the achievement of skills development of practical

training because of court the trainees have faced challenges, especially, in performing dribbling
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and movement skills. The majority 31(37.8%) of trainees and 3(75%) of coaches replied that
disagree and average respectively, 24(29.3%) of trainees and 1(25%) of coaches replied that
average and agree respectively, and the rest 14(17.1%), 7(8.5%) and 6(7.3%) of trainees replied
that strongly agree, agree and strongly disagree respectively. The mean score is 2.9024 for trainees
and 3.25 for coaches. Thus. indicate the respondents have a medium agreement on the
appropriateness of boards and rings for practical training. However, based on the experts' interview
responses; the trainees have faced difficulty in performing shooting and lay-up skills because the
age level was not considered while the boards prepared for training. The majority 34(41.5%) of
trainees and 2(50%) of coaches replied that strongly disagree, 16(19.5%) of trainees and 1(25%)
of coaches replied that disagree, 11(13.4%) of trainees and 1(25%) of coaches replied that average
and the rest 8(9.8%) and 13(15.9%) of trainees replied that agree and strongly agree. The mean
value of the response is 2.3902 for trainees and 2.0 for coaches. This, indicates trainees and
Coaches perceive that there are insufficient balls for training or demonstrating skills for all
trainees. As can be observed from Tables 16 and 17 of item 4, the mean scores of trainee and coach
respondents are 1.7073 and 1.75 respectively. Regarding the percentage proportion of respondents,
the majority 51(62.2%) of trainees and 2(50%) of coaches replied that strongly disagree,
14(17.1%) of trainees and 1(25%) of coaches replied that disagree, 10(12.2%) of trainees and
1(25%) of coaches replied that average and the rest 4(4.9%) and 3(3.7%) of trainees replied that
agree and strongly agree. Thus, we can conclude that the mixed perceptions of trainees and coaches
regarding Training shoes and wear provided for trainees strongly disagree and challenges in
basketball projects. All 4(100%) of the coaches and the majority 60(73.2%) of the trainees replied
that strongly disagree, 15(18.3%) of trainees replied that disagree and the rest 5(6.1%), and
2(2.4%) of trainees replied that average and strongly agree respectively. The mean value of the
response is 1.4024 for trainees and 1.0 for the coaches. This suggests that Showers, dressing rooms,

meals, and drinks are not provided for trainees.
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Table 16 trainees' response regarding facility and equipment

SD D AV A SA

ltem F % |F % |F % [F % [F % Mean
1. The court is comfortable for 3 98117 20727 32914 17.116 19.5 38.1585
performing skills and play
2. Boards and rings are well prepared 6 7331 37824 2937 8.5 14 17.1 2.9024
for training
3. Balls are sufficient enough to 34 41516 19511 1348 9.8 13 15.9 [2.3902
demonstrate skills for all trainees
4. Training shoes and wear are 51 62214 17110 1224 4.9 3 3.7 1.7073
provided for trainees
5. Shower, dressing room, meals, and |60  73.2[15 1835 6.1 R 2.4 1.4024
drinks are provided
Total 82 100 [82 10082 100 82 100 82 100

Note: SD=strongly Disagree D= Disagree =~ A=agree SA= Strongly Agree F= Frequency

Table 17 coaches' response regarding facility and equipment

SD D AV A

Item F %F %|F %F % | Mean
1. The court is comfortable for performing skills | 2 501 2501 25 2.7500
and play
2. Boards and rings are well prepared for training | | _ 3 751 25 [3.2500
3. Balls are sufficient enough to demonstrate 2 5011 251 25  __ []2.0000
skills for all trainees
4. Training shoes and wear are provided for 2 5011 251 25| __ [L.7500
trainees
5. Shower, dressing room, meals, and drinksare 4 100 | | ___[1.0000
provided
Total 4 1004 1004 1004 100

Note: SD=strongly Disagree D= Disagree AV Average A=agree SA= Strongly Agree

%= percentage
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Table 18, shows the Coaches Response Regarding the Planning and Organization of Practical
Training Sessions, the results show that 2(50%) of the respondents replied that rarely and the rest
2(50%) of them replied that occasionally. The mean score is 2.5 which indicates that coaches have
occasionally difficulty providing training 3-5 times per week. As can be observed Table 7, suggests
that coaches have a low level of commitment and dedication, which could provide a challenge for
skill development and performance improvement in basketball. The majority 3(75%) of coaches
replied that never and the rest 1(25%) replied that occasionally. The mean score is 1.5. this
indicates there is no difficulty in providing practice for 75 to 90 minutes in each training session.
2(50%) of coaches replied that never. 1(25%) coach replied that rarely and the rest 1(25%) are
replied that occasionally. The mean value of the response is 1.75. from this, we Can conclude that
rarely. However, from my observation checklist, the coaches have high limitations in preparing
weekly and daily training plans, because all coaches work without daily and weekly plans.
Concerning expert interviews Coaches in the field have limited capacity, but there are ways to
control whether the coaches prepare plans or not, since the last two or three years, there has been
a huge lack of finances and because they are under a new region, the coaches are not getting any
salary, benefits, and training. The coaches do their work by their initiative because of that it is not
possible to control the coaches, which provides a challenge for skill development and performance
improvement in basketball. Coaches should have access to resources and knowledge to develop
comprehensive training plans tailored to individual and team objectives. 2(50%) of respondents
indicated that they rarely face this challenge, while the other 2(50%) occasionally face it. The
mean score is 1.5000, which demonstrates moderate difficulty in organizing groups during skill
presentations. A very good coach should be in a position to easily manage group dynamics and
give clear instructions during skill presentations. and 2(50%) of respondents indicated that they
never face this limitation, while 1(25%) and 1(25%) rarely and occasionally face it respectively.
The mean score is 1.7500, indicating a moderate limitation to the organizing and selecting of
practice methods. A high level of training effectiveness can be brought about by adaptability and

flexibility in selecting and modifying methods.



Table 18 Coach Response Regarding Planning and Organization of Practical Training Sessions

NE RA oC

ltem F % F % |F % | Mean
1. It is difficult to provide training for 3-5 times | 2 50 2 50 [2.5000
per week.
2. It is difficult to provide practice for 75t0 90 3 75 | _n 25 [1.5000
min in each training session
3. There is a limitation in preparing of weekly 2 501 25 |1 25 [1.7500
and daily training plan
4. It is difficult to organize a group during the 2 50 |2 50 | __ |1.5000
presentation of new skills
5. There is a limitation to organizing and 2 50 1 25 (1 25 [1.7500
selecting practice methods based on the level of
trainees and Skills of the training tasks
Total 4 100 4 100 @4 100

Note: NE= Never RA=Rarely OC= Occasionally F=Frequency %= percentage

Coaches open-ended questions and expert interview responses regarding basketball project

prospective or future

1. What steps do you believe should be taken to address the current challenges faced by basketball

project coaching in your area?

To make the private and government organizations and investors in the region and around the
project area participate in basketball sport or facilitate opportunities for them to invest, make the
project have a public base. In these ways possible to overcome the lack of budget(finance) and the
materials needed for basketball project training. Professionals and leaders of the sector from the

region to the district should give due attention, follow up, and support like all other sports.
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2. How do you envision the future of basketball project coaching in the region?

As Central Ethiopia is a new region, it has a huge budget deficit, which puts projects in immediate
danger, but when the region organizes itself and develops its capacity or organize itself in the ways

described in item 1, it will be effective because the capacity and demand in the region is high.

3. Do you have any suggestions for improving the quality or impact of basketball project coaching
programs in your area/Central Ethiopia?

Allowing new young coaches to join the sector, giving the trainers proper salaries and benefits and
increasing their capacity by providing continuous training. Increase the interest and motivation of
coaches to face the challenges. Creating or preparing competition platforms where the trainees can
show or develop their potential and skills. Expanding and renovating courts and sustainably

supporting necessary materials and resources for training.

4. Are there any specific resources, partnerships, or support systems that could be beneficial for
basketball project coaching initiatives?

In addition to government support, creating partnerships with investors and non-governmental
organizations, making basketball projects have a community base so that these kinds of support
systems can be embedded in the sector, it is possible to reduce or eliminate the problems or

challenges facing the basketball project coaching in the central Ethiopia region.

As a results in Table 19 below, the checklist reveals significant gaps and deficiencies in the
availability of essential equipment, facilities, and coaching resources necessary for conducting
effective basketball training sessions. Key items such as basketballs, basketball courts, nets, coach
and trainee sportswear and shoes, and daily/weekly training plans are either partially available or

not available, indicating challenges in providing a conducive environment for basketball training.
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Additionally, the competency of coaches in planning and organizing training sessions is not

available, suggesting a potential lack of training or expertise among coaching staff.

The absence or limited availability of essential equipment and facilities can hinder the quality of
training sessions and negatively impact player development. Insufficient coaching resources and
competency may lead to ineffective coaching practices, limiting the overall effectiveness of the

basketball project.

Addressing these deficiencies is crucial for creating a supportive and conducive environment for
athlete development and ensuring the success of basketball projects. In general, the observation
checklist highlights critical areas requiring immediate attention and intervention to improve the
availability of equipment, facilities, coaching resources, and coaching competency for the

successful implementation of basketball projects

Table 19 Observation Checklist

No | Equipment and facilities Available | partially | Not

Available | Available

Coach and trainee sportswear and shoes l/

Basketball [J L

Basketball court |/

Boards [ v
Rings L

Nets [

Coach motivation during the training [J \/

Daily and weekly plan

©O| O N| O O | W N

competency of coaches in planning and organizing

L
basketball training sessions [/
l/

availability of human resources

[EY
o
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Table 20 result shows that, training intensity in different groups. A p-value of 0.816 suggests that
there is an 81.6% chance that any differences in training session lengths between the qualification

groups are due to random variation rather than a real effect.

Non-significant Result: Since the p-value (0.816) is much greater than the typical significance
level of 0.05. This means there is no statistically significant difference in the length of training

sessions between the different qualification groups.

Table 20 ANOVA Result of Training intensity by qualification

Source of Sum of

\ariation Squares Df Mean Square F P-Value
Between .250 2 125 .250 816
Groups

Within Groups .500 1 .500

Total .750 3

Table 21 shows that a p-value of 0.426 suggests that there is a 42.6% chance that any differences
in training frequency between the qualification groups are due to random variation rather than a
real effect.

Non-significant Result: Since the p-value (0.426) is much greater than the typical significance
level of 0.05. This means there is no statistically significant difference in the frequency of training
sessions between the different qualification groups.

Table 21 ANOVA Result of Training frequency by qualification

Source of Sum of

\ariation Squares Df Mean Square F P-Value
Between 2.250 2 1.125 2.250 426
Groups

Within Groups .500 1 .500

Total 2.750 3
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The result in Table 22 shows that, a p-value of 0.816 suggests that there is an 81.6% chance that
any differences in training intensity between the experience groups are due to random variation

rather than a real effect.

Non-significant Result: Since the p-value (0.816) is much greater than the typical significance
level of 0.05. This means there is no statistically significant difference in the training frequency

between the different qualification groups.

Table 22 ANOVA Result of Training intensity by experience

Source of Sum of

Variation Squares Df Mean Square F P-Value
Between .250 125 .250 816
Groups

Within Groups 500 .500

Total .750

The result of Table 23 shows that a p-value of 0.426 suggests that there is a 42.6% chance that any
differences in training frequency between the experience groups are due to random variation rather
than a real effect.

Non-significant Result: Since the p-value (0.426) is much greater than the typical significance
level of 0.05. This means there is no statistically significant difference in the frequency of training
sessions between the different experience groups.

Table 23 ANOVA Result of Training frequency by experience

Source of Sum of

\ariation Squares Df Mean Square F P-Value
Between 2.250 1.125 2.250 426
Groups

Within Groups .500 .500

Total 2.750




50

The Result of Table 24 shows that, non-significant result: Since the p-value (0.667) is much
greater than the typical significance level of 0.05. This means that there is no statistically
significant difference in the lack of access to training facilities and equipment between the
different groups.

Practical Implication: The lack of access to training facilities and equipment does not differ

significantly based on the groups being compared.

Table 24 ANOVA Results in a lack of access to training facilities and equipment between the groups

Source of Sum of

\ariation Squares Df | Mean Square F P-Value
Between Groups .083 .083 250 .667
Within Groups .667 333

Total 750

The result of Table 25 shows that, non-significant result: Since the p-value (0.786) is much greater
than the typical significance level of 0.05. This means there is no statistically significant difference

in the limited coaching expertise between the different groups.

Practical Implication: The limited coaching expertise does not differ significantly based on the

groups being compared.

Table 25 ANOVA Result to limited coaching expertise between the groups

Source of Sum of

Variation Squares Df | Mean Square F P-Value
Between .073 073 2.597 .786
Groups

Within Groups .562 281

Total .635
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As result of Table 26 shows, non-significant result: Since the p-value (0.674) is much greater
than the typical significance level of 0.05. This means there is no statistically significant

difference in the inadequate funding for training programs between the different groups.

Practical Implication: The inadequate funding for training programs does not differ significantly

based on the groups being compared.

Table 26 ANOVA result in inadequate funding for training programs between the groups

Source of Sum of

\Variation Squares Df Mean Square F P-Value
Between .089 .089 262 674
Groups

Within Groups 639 340

Total 725

The result of Table 27 shows that, non-significant result: Since the p-value (0.423) is much
greater than the typical significance level of 0.05. This means there is no statistically significant

difference in the low participation interest between the different groups.

Practical Implication: The low participation interest does not differ significantly based on the

groups being compared.

Table 27 ANOVA Result to low participation interest between the groups

Source of Sum of

Variation Squares Df Mean Square F P-Value
Between 333 1 333 1.000 423
Groups

Within Groups .667 2 333

Total 1.000 3
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4.2 Discussion

This study aimed to identify and describe the practice, challenges, and prospects of basketball
coaching in the central Ethiopia region, the researcher interprets the results in light of research
questions and existing literature. Explore the implications of the current practices, the impact of

the identified challenges, and the feasibility of the suggested prospects.
+ Discussion of the current practices

The results show that almost have a similar range of coaching practices and highlight practices
needing improvement. The researcher discusses how these practices influence player development

and overall project success.

Projects have included trainees past the age level they should have been involved in. Trainees who
should have been trained at the club level are under projects. This makes basketball sports
challenging at the national level because some of the trainees didn’t join the program at the
appropriate age periods seemed to be affected or less performance in skill development. One of
the most important periods of fundamental skills development for children is between the ages of
9 to 12. This statement is supported by various studies and literature in the fields of child
development, sports science, and coaching. At this time, motor skills, coordination, balance, and
agility were developed, which are essential to conquering basic movements in basketball. It is just
the right time to introduce and integrate core basketball skills among children as they are more
open to learning new techniques and skills at this point (Hoeboer, J. et al, 2019). Children between
the ages 9-12-year-old exhibit gains in cognitive improvements related to a better understanding
of difficult issues, increased attention span, and improved decision-making (Bjorklund, 2020).
Early Participation in sports at this age could lead to benefits in general development, social skills,
and physical health (Eime, R. M. ,et al, 2013). The most preferable time to train in the area is 120
minutes. There is a good positive correlation between the number of hours of practice and proper
performance in sports. For younger trainees, like children aged 9-12, usually, the session is
expected to last within 60 to 90 minutes. Big trainees like teens and adults would have a better
span of attention and capacity to hold, possibly be able to go for up to 2 hours or even more
(Assocition, 20119). The frequency of training in the area preferably twice a week. which could
provide a challenge for skill development and performance improvement in basketball. this is
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supported by literature: According to the National Strength and Conditioning Association (NSCA),
multiple training sessions per week are necessary to optimize physical adaptations and
performance gains in athletes (Haff, and Triplett, 2016). Long-term models of athlete development
emphasize constant and ongoing progressive training that continues over time for athlete
development and lifetime involvement in sports. Indeed, "Training to Train" is a stage under which
LTAD frameworks normally issue calls for multiple training sessions in any given week, building
skills, fitness, and athleticism (Balyi, I. ,et al , 2013). Coaches have lower motivation to arrange
forms with stakeholders for solving practical problems. A coach should be competent in
motivational and communicative skills in his arrangement to practical issues and cooperation with
the stakeholders in the process of reaching the optimization of the training environment. (Mageau,
G. A., et al, 2015). Less attendance in practical sessions seems to be a factor in the low
achievement of trainees in the development of skills. It is strongly evidenced. Athletes who are
always around their training will increase the chance to benefit from guidance and support from a
coach, hence acquiring better and mastering skills (Mageau, G. A. , et al, 2015). The regular
attendance of the training sessions will have integrated commitment, discipline, and accountability
to the athletes—a few important values in ensuring that motivation and goal achievement are met
(Martens, 2012). Consistent and regular attendance at the training ensures skill development and

improvement in performance in sports (Baker, J. et al, 2018).
+ Addressing the Major Challenges

The researcher analyzes the major challenges identified, discussing their root causes and potential
solutions. The discussion is enriched by comparing our findings with similar studies in other

regions or sports, providing a broader context for understanding these issues.

The result shows that concerning expert and coach responses, they perceive several external factors
such as inadequate access to the facilities, lack of expertise in coaching, insufficient investment in
the sports, inadequate funding and incompetence of coaches they perceive funding limitations as
a substantial barrier to effective basketball projects. These challenges can negatively impact the
quality of training, limit opportunities for skill development, and hinder overall success in
basketball programs. Research has shown that access to good training facilities is critical to the
growth of athletes and enhanced sports performances. (Woods, C. T., et al, 2019) (Salmoni, et al,
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2013). Research investigation points out providing adequate facilities, equipment, and
infrastructure, which support in promoting growth, satisfaction, and performance results of athletes
(Bomapa and Haff, 2009). The coach, who is more knowledgeable and skillful, would be able to
facilitate the process of skill acquisition in a much better way and optimize the training programs.
The effectiveness of coaching and the results of athlete development are based on the expertise of
the coach (Gilbert & Trudel , 2004). Inadequate funds may affect the quality and accessibility of
programs to the athletes. Adequate funding is therefore necessary to ensure the sustainability of
training programs, the provision of necessary resources, and the execution of initiatives for the
development of athletes. (Mageau, G. A. , et al, 2015)

+ Future Prospects and Recommendations

Based on the prospective analysis, the researcher offers recommendations for enhancing basketball
coaching in Central Ethiopia. These recommendations are grounded in the data and supported by
the experiences of participants. The researcher suggests specific actions that stakeholders can take

to overcome current challenges and capitalize on future opportunities.

The study highlights significant challenges in basketball project coaching in Central Ethiopia,
primarily due to financial constraints and insufficient materials. To address these issues, forming
partnerships with investors and NGOs, along with government support, is critical for providing
necessary resources and overcoming challenges. Establishing a community base for basketball
projects can embed these support systems more deeply, and ensure consistent funding and support
and sustainable development. Moreover, sports sector leaders at all levels need to prioritize
basketball equally with other sports. To improve coaching quality and impact, several
recommendations are made: integrating new young coaches, providing adequate salaries and
continuous training, and fostering coach motivation. Additionally, creating competition platforms
will help trainees showcase and develop their skills, expanding and renovating courts, and ensuring
sustainable support for training materials are essential for long-term success. In conclusion, by
addressing financial constraints, enhancing support systems, and focusing on capacity building,

Central Ethiopia can develop a thriving basketball culture that benefits Ethiopia.
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CHAPTER FIVE

5. Summary, Conclusion, and Recommendation

5.1Summary

The main purpose of this study was to look into the practice, challenge, and prospects of basketball
coaching in the central Ethiopia region. To achieve the purpose of the study, some basic questions
regarding the competency of coaches, the selection and coaching process, the planning and
organization of practices, motivation levels, the training facilities, and the future were raised. In
dealing with research problems, a mixed-methods approach was employed, and relevant literature
was reviewed. A total of 90 respondents, that was 82 trainees, 4 coaches, and 4 sports experts from
sports offices participated as respondents in this study. The data for the study were collected
through questionnaires, interviews, and observation. The collected data was critically analyzed and
interpreted using appropriate statistical tools (percentage, frequency count, mean value, by
critically looking into the degree of freedom and ANOVA). Based on the results and discussion of

the data, the researcher presented the summary of the major findings as indicated below:

The age group is predominantly within the 18-20 age group. However, some trainees are over the
optimal age for basic skill development, potentially affecting their performance. There is a highly
motivating training environment, with strong relationships among trainees, coaches, parents, and
administrators, even if there is a need for improved assessment practices and increased coaching
opportunities because there are a limited number of coaches in the area. Some of the trainees have
faced difficulty in the presence (attendance) of training sessions and receiving feedback from
coaches, though they have committed to the training. Significant barriers identified include limited
access to facilities, inadequate coaching expertise, financial constraints, and insufficient
stakeholder participation, shortages of essential training facilities and equipment, such as courts,
boards, rings, balls, and training apparel. Coaches have mainly shown limitations in providing
training plans, organization of practices, and avoiding repetitions of skills in the practical training
sessions, struggle with regular training sessions and comprehensive training plans due to limited
skills, resources, financial constraints, and stakeholder support. This impacts the effectiveness and
efficiency of training programs, affecting skill development and overall performance. The study

concludes that collaborative efforts from private and government organizations, investors, and
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community stakeholders are essential to address these challenges and improve basketball project

coaching in the region.
5.2Conclusion

Based on the findings of the study, the following conclusions are drawn.

The study confirmed that the gender division among the trainees is fairly equal, with the majority
numbers to be found among the 18-20 age group. However, issues remain regarding trainees who
could be included in the study despite having passed the optimal age for the development of basic

skills, which could compromise performance.

As described in the study, in terms of the length and frequency of the training, both the trainees
and the coaches prefer a training that is around 120 minutes long and is held twice a week.
However, the level of commitment for more frequent training from the trainees is much higher

than that expressed by the coaches.

The study further identifies that the trainees came out of the training program highly motivated.
Besides, the trainees rate their relationship with their teammates and the coaches highly, indicating
a conducive and supporting training environment. The other factor that was found from the study
is the fact that the coaches also have very high motivation and interest in basketball coaching and,
just like the trainees, they rate the relationship with trainees, parents, and administrators as very
high.

Practices need improvement and more coaching opportunities to further address the limited

availability in the central regions of Ethiopia.

The study of the outcomes explains that the trainees generally perceive the attitudes of the coaches
concerning coaching demonstration and support during training as cool for skill acquisition.
However, it has issues related to coach motivation in addressing practical problems and the
individual differences of every trainee in mastering the skills. Moreover, the coaches acknowledge
the high commitment and interest of the trainees in practical training but recognize the challenges

related to attendance and receiving feedback.
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The study shows that important barriers have been identified by the coaches and experts as a lack
of access to the facilities, the lack of coaching expertise, financial constraints, and the participation
of the stakeholders. In addition, the trainees, as well as the coaches, put forward complaints relating
to the shortage of facilities and equipment in terms of the training courts, boards and rings,
availability of balls, and the availability of facilities such as training shoes and wear, showers, and
dressing rooms. From another perspective, the observation checklist highlights the absence of
critical facilities and resources to facilitate necessary, efficient training programs. The inadequacy
of coaching resources and capability or competency further compounds the problems for coaches

in the delivery of exceptional training.

It is further found that the coaches mainly depict the limitations in generating comprehensive
training plans, organizing practices, and preventing the repetitions of tasks due to limitations in
coach skills, resources, financial restraints, and lack of support from stakeholders on the training.
Therefore, if the coaches do not provide practical training with organized plans, practices will not
be able to reach their objectives with effectiveness and efficiency. These factors affect skill

development and overall performance in the training program.

A common sense that was in the insights among the coaches and experts had it that there will be a
need for collaborative efforts from the private and government organizations, investors, and
community stakeholders to address the current problems associated with basketball project
coaching perspectives of the future or prospects.

Based on the ANOVA results, it is evident that there are no statistically significant differences
between the groups for any of the variables analyzed. The p-values for all comparisons are much
greater than the typical significance level of 0.05, indicating that any observed differences are
likely due to random variation rather than actual differences between the groups. This uniformity
implies that interventions to address these issues could be applied broadly rather than customized

to specific groups.



58

5.3Recommendation

Based on the findings, several recommendations can be made to optimize the training program for
better outcomes:

Early intervention: - Emphasize the fact that early intervention occurs concerning skill
development. Capture the trainees when they are within the most appropriate age range, for

instance, 9-12 years, to ensure that key skills are effectively mastered.

Promote comprehensive capacity-building initiatives for coaches, encompassing ongoing
education, skills enhancement, and expanded opportunities for coaching to Address the limited
availability of coaches in certain areas. By providing continuous support and resources for coach
development, basketball projects can ensure a sustained improvement in coaching quality,

ultimately benefiting the overall growth and success of the sport in the region.

Prioritize comprehensive improvements in training facilities and infrastructure to enhance the
overall training experience for all participants. This includes upgrading training courts, boards,
and rings, ensuring the availability of essential equipment, and providing necessary facility. By
investing in infrastructure development, basketball projects can create a more comfortable and
conducive environment, thereby boosting trainee motivation, engagement, and overall satisfaction

with the program.

Establish good partnerships with investors, non-governmental organizations, and community-
based organizations to mobilize resources and support for basketball project initiatives. Foster
stakeholder engagement and collaboration to address financial constraints, increase support, and
provide necessary materials for training. Encourage active participation and investment from
private and government organizations, investors, and community members to ensure the success

and sustainability of basketball projects.

Competition Platforms and Infrastructure Development: Create competition platforms to showcase
trainees' skills, and potential and foster talent development. Focus on expanding and renovating
basketball courts, providing necessary equipment, and supporting infrastructure development to

improve the quality of training environments.
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Appendices |

Questionnaire to be filled by trainees (players)
Introduction

Dear respondents! This questionnaire is designed to collect relevant information on practice and
challenges of basketball project coaching in central Ethiopia region. The information collected
through this questionnaire will be treated confidentially and be used only for academic purposes.
Your contribution will be greatly essential for the success of the study. Thus, you are kindly

requested to fill out the questionnaire carefully and honestly.

GENERAL DIRECTIONS: - Dear respondents, please note that:

1. No need to write your name on any page of the questionnaire.

2. To those questions with alternatives, show your response by putting” V”” in the space Provided.
3. Write your opinion of the open-ended questions in the space provided.

Thank you in advance for your cooperation.

1. Background information

Please put a” V" mark on the given choice that represents you.

1.1. Sex: male female
1.2. Age: 10-13 21-24
14-17 25-28
18-20 Above 29
1.3. Grade level: Elementary Diploma
High school Degree



2. Regarding practice related factor
Please show your response to the questions based on your observation and opinion
by putting” V”” on the given choice that represents your view.
2.1, how long the training session takes place
90 Min 120 Min 180 Min 240 Min
2.2, how many times a week do you train?
Once a week Twice a week Three times a week Four times and more
2.3, what is the motivation level of basketball sport in your area?
Very low Low Medium High Very high
2.4, what is your interest in practice Basketball?
Very low Low Medium High Very high

2.5, what are the support of your parents, the fact that you were a member of the basketball
project?

Very low Low Medium High Very high

3. Regarding coaches-related factors in the Process of Practical training

Item Item Very Low | Medium | High | Very
no low high
3.1 | What about the commitment and interest of coaches to

practice the daily Practical tasks?

3.2 | The motivation of coaches to create a supportive
environment
among each other?

3.3 | How are the experience and, ability of coaches to practice the

technical tactical Skills of Basketball?
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3.4 | What about the practice of coach to manage trainees
3.5 | How is the coach’s trend to provide assessments for trainees?
3.6 | Coach’s attitude for coaching through demonstration?
3.7 | In the training session of basketball, how do you assess
[express] the support of your coach?
3.8 | Coaches’ motivation in organized forms with stakeholders to
minimize the basketball project's practical problems
3.9 | What about Knowledge of basketball techniques and
strategies of your coach
4, Regarding Relationships among trainees with teammates, and coaches
4.1. How do you describe your relationship with players in your teammate?
Very poor Poor Good Very Good Excellent
4.2. How do you describe your relationship with coaches in your team?
Very poor Poor Good Very Good Excellent
5. Regarding Training Facility and Equipment-Related Factors
Item | Item Strongly | Disagree | Average | Agree | Strongly
No Disagree agree
5.1 | The court is comfortable performing skills and for
play
5.2 | Boards and rings are well prepared for training
5.3 | Balls are sufficient enough to demonstrate skills for
all trainees
5.4 | Training shoes and wear are provided for trainees
5.5 | Shower, dressing room, meals, and drinks are

provided
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Appendices I

Questionnaire to be filled by coaches
Introduction

Dear respondents! This questionnaire is designed to collect relevant information on practice and
challenges of basketball project coaching in central Ethiopia region. The information collected
through this questionnaire will be treated confidentially and be used only for academic purposes.
Your contribution will be greatly essential for the success of the study. Thus, you are kindly

requested to fill out the questionnaire carefully and honestly.
GENERAL DIRECTIONS: - Dear respondents, please note that:
1. No need to write your name on any page of the questionnaire.
2. To those questions with alternatives, show your response by putting” V”” in the space Provided.
3. Write your opinion of the open-ended questions in the space provided.
Thank you in advance for your cooperation.
1. Background information

Please put a” \”” mark on the given choice that represents you.

1.1. Sex: male female
1.2. Age: 20-25 38-43
26-31 44-49
32-37 Above 50
1.3.Qualifications: Elementary Diploma MSc
High school Degree
1.4. Work experience: 1-2 years 3-5 years Above 5 years



2. Regarding practice related factor

Please show your response to the questions based on your observations and opinion
by putting” V”” on the given choice that represents your view.

2.1, How long the training session takes place?

90 Min 120 Min 180 Min 240 Min

2.2, How many times a week do you train?

Once a week Twice a week Three times a week Four times and more

2.3, What is the motivation level of basketball sport in your area?

Very low Low Medium High Very high
2.4, What is your interest in coaching Basketball?

Very low Low Medium High Very high

3. Regarding trainees-related factors in the Process of Practical training

Item | Item Very High Medium | low Very
No high low
3.1 | What about the commitment and interest of trainees to
practice the daily Practical tasks?
3.2 | What about the participation and presence (attendance)
of trainees in all Practical training programs?
3.3 | How is the experience and ability of trainees to master
the technical tactical skills of basketball?
3.4 | The motivation of trainees to create a supportive
environment among each other?
3.5 | How are individual differences among trainees in
mastering a given skill?
3.6 | The interest of trainees to receive a given feedback and

correction from the coach?
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4. Regarding Relationship among coach with trainees, Parents, and administrators
4.1, How do you describe your relationship with players in your team?

Very poor Poor Good Very Good Excellent

4.2, How do you describe your relationship with parents?

Very poor Poor Good Very Good Excellent

4.3, How do you describe your relationship with administrators?

Very poor Poor Good Very Good Excellent
5. Regarding Major Challenges of Basketball Project Training:

Please describe the following challenges in terms of their significance for basketball project

trainees in Central Ethiopia region.

5.1, lack of access to training facilities.

Very low Low Medium High Very high
5.2, limited coaching expertise.

Very low Low Medium High Very high
5.3, inadequate funding for training programs.

Very low Low Medium High Very high

5.4, low participation interest.

Very low Low Medium High Very high

5.5, other (please specify)




6. Regarding Facility and Equipment-Related Factors

Item | Items Strongly | Disagree | Average Agree Strongly
No Disagree agree
6.1 | The court is comfortable performing skills and for

play
6.2 | Boards and rings are well prepared for training
6.3 Balls are sufficient enough to demonstrate skills for

all trainees
6.4 | Training shoes and wear are provided for trainees
6.5 | Shower, dressing room, meals, and drinks are

provided

7. Regarding Planning and Organization of Practical Training Sessions

Item | Items Never Rarely Occasionally | Sometime | Always
No
7.1 | Itis difficult to provide training for 3-5 times

per week.
7.2 | Itis difficult to provide practice for 75 to 90

min in each training sessions
7.3 | There is limitation in preparing of weekly and

daily training plan
7.4 | Itis difficult to organize group during

presentation of new skills
7.5 | There is limitation to organize and selection of

practice methods based on the level of trainees
and Skills of the training tasks
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8. Regarding Prospective-Related Factors

8.1 What steps do you believe should be taken to address the current challenges faced by
basketball project coaching in your area?

8.2 How do you envision the future of basketball project coaching in the region?

8.3 Do you have any suggestions for improving the quality or impact of basketball project
coaching programs in your area/Central Ethiopia?

8.4 Are there any specific resources, partnerships, or support systems that could be beneficial for
basketball project coaching initiatives?
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Observation Checklist

Observation Checklist for basketball project Trainee and coaches Equipment and

Facilities.

No | Equipment and facilities Available partially Not Available
Available

1 Trainee sportswear and

shoes

Coach sportswear and shoes

Basketball

Basketball court

Boards

Rings

Nets

| N O O Bl W N

Coach motivation during the

training

9 Daily and weekly plan

10 | competency of coaches in
planning and organizing

basketball training sessions

11 | availability of human

resources
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ANEPF |

NWAMEF (N+aPTFF) PAPA ML P
an<)), P

@8 PAR ABRPT! LU CPMEP P+HIED- NTONAR AR P NAA NAAD- PPCemnT NN
TEENT NAMT ATRTRLT +918CRT AT PMLLT U1 3PT AL +INMY A28 ATANA h0-:
NHU a®MEP Nrd PALANAND- A28 NMAML L PHA AT ARNSTLA FATY NF LM-AA:
PACNP AN+PEP ADG+ N NMIR ANEAT LUTA= NAHU PMEY NMISE AG NFFYT
ATEFRA NANNCT AMLPTEAU:

AMPAL aan PPF: - M-8 goAR A PFF ANNTT AN SNA:-
1. NEeM Lt NTIT M-I 1% AL NICPT ARR& A PNLATIIP.

2. ARTH.S AT AL F@ M PEPTI N+HIED- AGTF NF AL "' NTIAPADM GRARPY PAR:
3. N&F M PEPFT N+HHIEM N&T NF AR ANHPPFTPT £94.,
NA FNNCP NSLTRP ATARAGTAY::

1. 84(N94m38) /8
ANDTY P MAAPTY N+AMD- FoCsh, AL "V" PANT P L

1.1. 2 @42 Mt
1.2. 6&: 10-13 21-24
14-17 25-28
18-20 n 29 NAL
1.3. PN&A £L8: ATRT LB 8 Them
UA+E 228 8¢



2. htanc oC e+2PH U 37 NtarAh+t

ANAPT NANTLPF AT ACRANNT AL NARARNZTF A PEPT JRARPTY PACAPY ACPANNF
P ONADY N+HAMD IoCeR, AL" V" NTONPARA PAR::

2.1, Phama n&A 1H 927 PUA 1H £EMN5A
90 B+ 120 B¢ 180 £+ @ 10 Bt
2.27 NPT N IH FWADTATU?

NATRTF AL 1H NARY+ AT 1 NARYE AN A&t 1H
AStenTe

2.3 NANNNPFU PAD- P3CenF NN N7CF PEATT £48 T PUA 1D-?
NMI° HP+5 HP+E mhnAZ GG Mg® NE+E
2.4, P¥Cent NN ATPATYAD L §ATHP g7 PYUA 1002

NMge HP+F HP+E mhNAZ [ Mmgo NE+g
2.5, ACNP P@Cent DA TCENT ANA NARPT POABTP £I& ToTPUA 10-?

NMI® H+Z He+T mNNAZ g MI® NE+E



3. N+IN42 NAMT L&+ - hANAMPT IC e+ 2P U1 PF7 N+anAh+

+.¢ ARTF NMg® | H¢+ | a®hpA | h&+ | nmge
HP+F | g g Ne+g
3.1 | NP +9INg-FT AMPAGYAR L PAAAMPT RCMETT AT
FAF?
3.2 | PANAMBT +1AATT ACANCH LIF ACPEML?
33 | P&Cent DN thihd Fhthd huAtF7 AdDAMaDe:
PAAAMPT AJRE AS Thed ATLT 1017
34 | AAMBFY PN+ LL(PANEMML )PANAMT ATRL (NPT )?
35 | AWAMT ANAMBTF IR 7MPFY AP MF AHIRP A7 T
hMD-?
3.6 | NWCE TMAL ATIAAMT PAG- PANAMT ACPANNT?
3.7 | N¥CemT NN PHAMS N&EA LHT PANAMEPY £ 96 A1L.F
£7ane)ag
3.8 | PANAMBT +10ATT NNALCA ANAT IC P3Cemt NN
TCENT T9INEP FICTT AdRPIN
3.9 | NA PPCERF NN BALNT AT NART PANAMBEP AMrbF?
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4, NAAMPT ahhd 2T AICT AT ANAMET IC PADY 2T F77F N+ AN+

4.1. NEEIP NP N +BPFT IC PAPTT 1T TFI1T ATE&T £74RFA?
NMI® mg LAY MG LALT ahhAg e NMI° Me.
4.2. NMEEIP NP A ANAMET IC PAPTT T TF1T AT8T £746-FA?
NMIeme PALY MG LALT ahhAg e NMI° Mme.

5. PAAMS 4NA.T AT AZL-Th +80F T N+aPAh+

+.¢ | ARTF nmge AANTR T A@NT | ANTITIA
AeNTmag go v
9'D

nmge
ANTITHA

5.1 | mem AP AGT AAJRIREL IOF 1M+

5.2 | PCATF AT 2T1IPTF ANAMS NLTN
THIE+Pe

5.3 | AUATR AAMBF NUAFTYT ATIART N AT
N TF@-

5.4 | PhAMS 6B, TPF AT ANNT AWAMPT
+AM+PA

55 | AmCT ANN TPPLP NEAT Fo AT
MM +HIEHAx
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ANEPT 1

NANAM® P oA AO M L P::
ana)), p

@2 9RAR ARLPT! LU AOMES P+HIED- NTONAP AFTERP NAA NAAD- PR AN
TCENT NAMST AGRICLT +98CT AT PMLLT U FPT AL HINMT ABLE ATRANA J0-
NHU a®MEP Nrd PALANAND- A28 NMAML L PHA AT ARNSTLA FATY NF LM-AA:
PACNP AN+PEP ADG+ N NMIR ANEAT LUTA= NAHU PMEY NM1SE AG NFFT
ATEFRA NANNCT AMESTEAU-

AMPAL aan/ PPF: - @£ JRAR A PFI ANDTT AN BNA:-

1. NAM L& NTIFM-I° 18 AL NIPT A& A PNLATIP.
2. ARTHP AT94-aoF AAF@ HPEPFI NHHIEM NEF NF AR "' NN M FRARPTY PAR:
3. NEF MPEPTY N+HIED- AGT NF AL AN+LPTPT £94.
NA FNNCP NP LT ATARANTAY:

1. 84(N9V60-18) Ao 8

ANNEY P mAATT N+HAMM- FoCeh, AL "V" RANT P CFe

1.1. 2 @42 Mt
1.2. & 20-25 38-43
26-31 44-49
32-37 h 50 NAL
1.3. PHIPUCT £LE: ATRT LS 8 The MSc
UA+E 828 8¢
1.4. PN AFRE: 1-2 hODFE N3-5 A0+ N5 9amt NAL



2. htanc oC e+2PH U237 N+a™Ah+

ANAPY NANTLPE AT AAPANNS AL NARARN/F A PRPF PARPTY PACNPY AAPANNT
P ONADY N+HAMD IoCeR, AL" V" NTONPARA PAR::

2.1, PNAMT A&A 1H 927 PUA 1H ATEMONE
90 L2 120 B2 .80 B+ 0 Lee
2.2 NATF NTF 1H FWARTATU?

NATETE ATE 1H NATRTE AT 1 NATEYE AN Ae-t TH AG ety
2.3, NANNNP PAD- P&Cemt LA N7CF HIARIT 8B 927 PUA 1072

NMID He+F HP+g mhnAT ne+g 1Mmge N+

2.4, P2Cent N ATIAAMT FATTP 9B LUA 1O-?

NMID He+F He+g mhnAT nE+g 1Mmge N+

3. N+°INEP hAMS L824+ @-h hNAMETF IC e+2PH U1 3PFF N+™Ah+

+.& | ALYF (HCHC) Nmge He+E | NNAT | h&+E | Nmge
Hep+& n&+&
3.1 | PAAMBT €CMATTF AT €AY AAFP +oINEF7
AdDAyan -
32 | NUAIR +9NEP PAAMS ALY 9NCT @A
PAAMBT +ATE AT 27T H
3.3 | P@CewF NN FRLNA Fhthd hASTIAMAMD e

PAAMPTF ATRL AT Fie
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3.4

AAM@F ACH NCH PTR.L 374Nt U3 PTT ACCEMC

PAF@D +10ATT

3.5 | p+AM@T AUAT NAPEMMC(NADLEF ) NAAMET
ahnd PI7IANN ARTTT

3.6 | AAMBF NANAMT P+AM ANTPPT AT ACTHT

PaRe) T (PADHNA) §AYF
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4. NAAMBFT hOALT AT hAN+88LPF IC PAD-T A TH1F N+APANE
4.1, NMEETP @ND NA +aPFT IC PAPTY AT FIT ATLT £1A%FA?
NMI°® Mg PALY LAY ahnAg me NMIR Mé,
4.2, NOAEF 2C PAPFT ATFIF A18&T R1ARFA?
NMI° mé PALY MG PAUT ahnAg me NMYR M
437 NANTB8LPT IC PAPFT ATFIF AT8TF R1A6FAx
NMI° mé PALY MG PAUT ahnAg me NMIe Mg
5. e®#Cent DN TCERT NAMST PT +8C+F7 N+a®Ah+:-

ANDET NMONAR ATPR P NAA Ak PPCemT NN TCENT NAMPT PATDT MPTR >
Nt+aeANt PAN+ATY £+TPT (P PEPT)! NTHIED N&EF NF AL "' NTAPM GRARPTY
fﬁe::

5.1, PPAMS +2MF APCNT AMLT;

NMg® HP+g HP+& ahnAg \&+E MI° h&e+g




5.27 0+72N PANAMTTF AD-Pt:-

NMI° HP+F He+g mhnAT GG MI° e+

5.3, ANAMS TCI4IF Nd PAUT P1THN £I8;

NMI® HP+F HP+E ahnAT GG Moo NE+E

5.4 H&+§ O+ATE §AYF:-

NMIR HP+F HP+g mhNAT NG+g M9 NE+E

5.5 AA (ANAP LIAR)

6. 4NAt AT ®ALPPT-Th °h1P+F7 Nt+aAh+
+. | ASPT(HCHC) nmge RANTY | AANT | ARERAR | NMgD
¢ RAN@ay | aggo AU ANTRAIAL-
go
6.1 | Mmam AMPHF AT AATPIRL TOF 1D-:
6.2 | NCRT AT ACIATF ANAMS NLYN +HIE+PA
6.3 | AUATR AAMPT NUATTT ATINPE NAT N
TF@-:

6.4 | PhAMST BLTMPF AT ANNT AWAMPT +AD+PA
6.5 | ADLCT ANN dP$PLP NEAT TP AT AP M

tHIS LA
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7. e+9aNC NAMS hEA LHPTFT ML A5 ALZEETT N+ Ah+

+.¢ | HCHC Nex-A | NMYP hAE NANHE | LA9R
TR hAE -
7.1 | NA9YF 3-5 2H NAMT RAMT ANFIS 10>,
7.2 | NALYISTL. PNAMST N&A 2H N 75 ANN 90 L4 PF
AgRgR e ANMF AT IS 10
7.3 | AGPYFP AT OAFP PAPAMS AR L NTIHIET 218
M-NY1FT AAE
74 | h88N AUASTT NLLARNT 1H &7 TLLET
ANTFIZ 10
7.5 | NAAMPT 828 AT NNAMS +INsT huret AL

nNaeae At PANGC HE&PTT PALLET AT PARGRL M
7811 AA
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8. PMLLYT AT +tHME U1 FP+7 N+Ah+

8.1 Nhar MEIR NACH ANNN, PRCent NN TCEAT NAMT ALIMA™F PAM-T £+ ATRE/&

gy ACIREPTF aMAL AANTFD NAG- PIRTA?




83

8.2 Nhak MLI® NACH ANNN, PPCett NN TEEAT ANAMETT/AAMS POLLT Am &1
ATt 3 PA?

8.3 NMANAP AFE& P MLI® NACH ANNM, PRCenF DA TCENT TIAAME TCLIPTY
MeF MLID +OAT ATIAAA I°F ALYF UA Adet?

8.4 APCent NN TCENT NAMST MPM, AP PARLTA AR INY$TI ACHTPT MLIR PL I
MCYPF HCHE?




